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wkakksk3T33n3%t itTurf^profkokfiarrkfwr toii t, 

3TWJ-I 

ITTtfM^FI 

1. TfffyU3 HIM, 3TPT5sftlHl^?kT : — 

(i) ^ kfwTTjRT Tikk (arfkfkt afk^okk) krikfwT, 2000 1 

(ii) it kfkpr thttf’30% ttootto% f cnOo it uvkt i 

(iii) ^’^%5koi3lfk4k3^M5k’q3c i TIT i #\l 

03^ w f% % ^ kfwrtk' 33 = 0*11 ^oofkr % fkno 51 Pkw ksn ettt kftne ^0 =ot 3tftf3 300 ^ 5*nftkf^e 

■Hi hi n<*>— 

(OT) ^PlO) 03 3T3*TFfl"?'0 ^ Pi4ikci Pt>3i1 e'-ifVl 03 3?*T0T 3iPki % 371517 07 d'l ®rf%I T 13, 

(35T) i3%01 t-H^KOT <1^ ♦HGfiK’OI k<rll 31-4 tPldl it HfciPi^fki 07 3TTT4 “(Pki 03 lOFJ^OFI Tjftt I 

2 . ofknont 

T3 fkkl%'^ 0T5 1107 W 1%33 ■qi 3Rk % TTk^OT O Ft— 

(oO “3k#rqo”it mfrkfr nofk arkfooo, 1976 (1976 on 21 ) 3rfo%r$ 1 
(75T) “fkmfkl”^l RlflLJU, 1987 0n0FFFlfk3Tk%ttl 

(o) “rnypMoifwikiifeiPioo 5 ( 1 )3fkrffkorfkmftakkot 1 
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(■r) '' 3 <1 whk m krk ^tr 1 ^ rr% wiT 3 tPrft 4 arf44fl 4 I 

(^■) ^ KRT3''4'3'FRRr (I ) %3T?l4?TFRTprciFJKr Ul4H 44l aFp4tTT%l 

(R) ''45FT" 4 44l W Ph^I^ 4?cT aiMs 4 I 

(t?) “resit wtr>" 4 awre rest kit rre rkr kr^ ktrt 344rt4 3444tt 41 

(■or) 1 ‘ T^” 4 Kit T TF4t'R''1<T4 4 3IKE Fl«H 4K e 4 4l 31 f«RR*1TE5tFPTTET4t4Er?4 arofa 3444*1% I 

(50 4 *T?RfFT yirfejihiO ’' 4 arfferRiftEt* % ekp 4 4 aRzra afR «*i4kiR4i % Em4 4 arwrer ski t’fttRtct 344rt 4 
3444*1 %i 

(E») hRcD^IRTN ( °mRhi) % <*h "4 4qi; 

(is) ef aiEPi, f4rc44 4 Rft 344ett4 et ekNjkt ett4 tut 1 ! fre ef %; 

(R) RWSnPl^Kl CHTfapTEFRlRj^fl ^lEiRR^aREiW.fR^EaTTKifRTO'aREilVIEFWffEEftK^aTOpTjafa 

(k) 4et 4r fJRft ■srftfflR ef ef?4f r4 3teTk; 

( ~Z ) 11 mR^mi ’ 1 4 h^ci*i 3%f v4l Eli, Efs Ft, Fits a444F % I 

(e) “r4et4’’41e14ee3(e 0 (2) afa(3)4 TqPif5^ K^44fEK44tEFTtPr yw i «iPw a444*i% 3 %f5ft444 
r4et 4 4t VIlRlM f, fJH«bl 4EFT 3FWTEIRF 4 3KE FHId-fl RtEKKFtRTFtt I 

(R) * 1 hReR '' Ft 344RT4 El r4et4 e 4 H ("’ll/EFT mRi ( <hR; Eftl/EFTt 4t 44i RTF/cRl a44RT4 ET a h4 T: 1lO "let %) afrc 

arfRstilRt ET t ti4' c li<l *41 141 <1(1M, Him—Pnni, KT^ a%F <^1, 4t 'JJ'ffl: 344 ett4 ET Et4et 4 EF 3TTf?RT %, a444*T 

%, Rt>3, tft% aici4n RiPh'ti <f>n 4 hRi/hc 41 Erf4R h?T % I 

(e) " arpRprft" 4 P44 ee 3(e0(i ) 4' fEf4fr^E4 4 41441 4t re ef Rrj<*t ’*4ef 3444ft % 1 

(e) "4?n" 4 3 fe4e 4FFKjfa4r atfR hRmReeI 4>f44t etrf4fft, f4r45E fRPrEEf 4t 3 tft4ft Pt4e re44fte% 
re 4 cpfl^n Pfet 4r>4t 4 thmh 4 344rtt4 et r>4et4 ski ePtetf ktki 14kt ^it4 kktt tp?i 4fti a444s 
%i 

(F) "44tpi” 4 4fk ai'K'KFRT^ ^4 arf447i 11 

(*4) “uirI'H'^44i” 4 44iarpR^‘tst^N>a444rrti 

(s) "kR^k4k^i” 4 KKTKKITKfFIK4'f4KTtf4KT T T'^IT'5IKK KK 1 j I'^k4 KKIT 344kp 4, f4Fnnt^IF%FT-lI%aTpWl4 
4KiKTFt, a444st l 

3KKKJ-II 

3iRj<4)iR4l'34Tctt4^nft4t'^T«tJ4tiiiui, f4gf4K, Kf44srT 4flT4rar54 -hhiPOi 
3. 3tf^<*)lR4V «*)4t4|R4V etil «uff<*)tvH : 

(kt) 44? 4i a4tpFTR4f 44 ■5)4-niiR4t , 4t Ihhi^rif tw : 

(l) FTFJjS’-^I 3<rU<tii4 4 0 ! 1 ! 

(i) 4tP?I-I 

(ii) F%PI*II 

(iii) +*hci-III 

f44t <t(HHH % 44 k 4 5TT 3raK Ft 7 !!: 

(i) arfKK^t 

(ii) TtraTKKKKI 
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(iii) ^31^^ 

(iv) 

3T=q 3?R H^IIH, H U £W &KI ^ ftfaf^teTT 

^14, l 

( 2 ) —faflraffaTfapf 

faftRfa rr 4 siqf^friftoh-'Wf-W'SiHl, faPw-RRT-tRRP, arrjfWw afRifcft apR stftiRT, font Pi^vir> 

R^SM 5RT %R^R Wfll % RRR-RRR RT fafaffe %RT RTR I 

( 3 ) fnjjr-Tr— 

sr^rw trtt swfa^vni?^, RRtvmRi-RS-'HRinf R>4Ri(t, iw, wi-w-%w, aiviRiilwE 
4^*iqisq>-$fts-«w>i^ q>4'ql4, ^<<tTT RT^ afa (^4) 3M fllP'iqi, Pn-^ Pi^<fi°n *i u d(i gw ^tOh *h«i»h % 
'{R^^ R RRR-RRR RT faPlft'XifaRT'RTHI 

(ts) w fafaRR Rft faRft vt rtr rrr$ wf Riff rfttrt ^H'ii f%for% faij arfi4«wft4T rt qi4-qift4T % RRf rrrTrt 
RR VT M - SfRT3 RiRfcfl *tRT 3T*tftjR % I 

4.3TWT#^r*terft 

^ (^p^Ht‘ -^' ^^iP i i i !efa4l ufa^yi 41(1 %^^^, arwraj t$ mih i-m rt faff'i'-d ar^^if % arwrvH rtI wi-wirt 
"Sri' ; »TT fV f'FU’^rnt, forcft faftrcRTRRRRTRftfRRftr^ fRR<4f % fan fRpft ^Pro rt! fa ft <4)^ ^R’f affr/RT apfaTR 

^^3^3'60f^^3Tf^R?f 3TRfa%fanR1$3fa/RT31WRtaTIRTTRTftRtfaRRR'RRRTTt : 

rtrjr? %7r^iaiWRT arTRpft arrRTT rt i^Rt ftgPwRi h iRfa»K'fRT% ^ 1 * 14 T^Rit *u<vfl 1 
S.^efftifar^fH^fcM 

(1) arfRRRfatf % TTRR if grtzffil fajfar RTfaRRTt #TT I 4 i4r|R 4| % TTRR ^ RIHRR'RRT PiyfiRl RTfaRRTf TTtnr: 

■q^j7T^fo-qft;RTjTCTR*Rofr%RnRTRi'r£RRRTTtR'^l ) iff rt4riR4i %ttrr^" ar^ra^ ftyfah RTfRqiifl tpWt i 

(2) TSfRT^’TTRt ftyftflRi fePlRH 4 ■*TKTTRRRfalT%f4®IIR arftlftRH Rlt RTTT 29 % ^>^CN TTwK HITT qHinRR 

fare! % ar^mr Rif arntTf 1 

(3) T$’RT R?f TfaT -4 3TRRf RfSTf fayftfl RT S1^*t> arfaRRTf afo C^4^i0 RTt "3N> HTTT RRT ftRlfal RT RPRRTRTRT fafa'Wi 
RlfaRRTfT^TRTRRT (fajfa?) RRTR-RR RKpi RRRT aTTRTRRT TflRT I 

(4) (i)3Tf^— 

(r>) ^n^ftv4t'^'®#PT%'RT«I'PTW^ 7 ITt RT PT«II? RR^RiTRRRftiRTf, PnW«41 R^t/Rfif 'JiIPki tjt, 


34RRI 

(RT) ^^RHt/Rf^^Rftf^^^Vt.ftRTrW^I^RTRfRRTFlRRTRtRTiRRTFRR^RilRRRiWlfr, 

■3*RT R^ RT PtypM ^ f?IR RTR R^T T^FTT: 

TTC^TTjf^-q^'pR]^! aif^RI^TJRRRr^ 4j°iilft Pf> >3,^1 Pintiu ^ t=Mpw 7TRT % 3RRR^l°r>KR^ (Sll^+^R W*4 

% STRPfa 3Tg%R % 24rtRF'Pfi'^Rr 5 fi^^ aRR 3RRR 4\ R\ 'W ■faRR % RR^R ^ ^ ■H’^l 11 

( ii ) 41'1'Jii 

"^tR) R?t %Rr4 3TRRt R^ft f^^fRR RT R^Ri arftTOTt RI R>4RRt appjRt-II % ST^RRaURRt twfR RRi 

RtRRl M'KJ.ci R^RTI 

6.RRRRR3ftT 'rR 

fqf^ 3^Rfwrf^i%4t ^RRRTiRHRRarfRR^RIR^RRl^I^RRRTR, Rrta^qa'i ^P&qiRRRRiR 

R^ #Rr, ■# stTr^RR R?t RRT17 R^t RRRRT (1) ^ aTRnfR RTRiR ^RT RRR-RRR R7 WR^fftR Rlt I 


7.RRT5iTRTTCR 

4t ,g RfRR Rlt^RT, R4fRRRRfR^R^RRRTR^fRRRRtRRRtRT%ai^RR fa 41 4tRRRT^Rt%f^R 

fRM RR% % RR4 fRRFf ^ aTRRR^Rft : 

■q^ -qy f^- qf?; R^ ^4 RR 7 ! PTRW % 3TRTH5R "4f RiRtURR RRRT "t, Rt R?' R7T Irr RiT %P1 ait^ R% RTRT RRR RR RTR 
RFf iflRTI 
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8 . 

nit 3rafP%1Psj naimm y^'ii i 

(ii) arfPnsrt Thnf %■ t%tM if Puntns tt nsHs n>4m{t "smnpf nit araftr%wRnlssnrTips, fisTtPpjlnn 
3TTf^°f5iO SW TJ: *^(0^ Tt amfPmnitamfn % fplH ns I 

(iii) i5«iflTT%sr4'4slH?i asfansft i^ n4 nit arnPr %'fas sIMssnrT^nr, f^fa Piyftw nrfansft sm tp: nrfftit 
amfnn) nit 3rnfa%fasns™nsTfanri 

(iv) (ni) fciPi'tri'H ”*113WMW 4n4'4 TfH^ PiyW «t>4 , 4Rl i<qi n4nit3iqfa% f?i'<n1vflwnT<^ , ii ) RnP) Ppjffa 
sin ts: *i?)4 Tt 3rftm> nit arofP% Rm nrim ns n%nT i 

(is) ainfarn nnP ns nsfarrt faftnilnnn’f 4rft)TftnsnTn^FnfH1niS'ns^nT^: ■nst^nft3Tnfa%fas Hn.qWnr 
Tips, f^1nsffanTfnnsftsTTT#T'n'?t%^3inf^n>tainfa%'faS'nnTnTnsTfa T si 

(v) fast srfansrt nr n4ni(i %nnfa 3 nftnfarnit arefa, -3n%sm #n$ swwruj Tjjtnit nrai sm nr ft^Rrs 
sTfnnsTtnitnsP" nn 3 mfn% <?<n nnssnsPPFmsn 3 TrPitnnHn> 5 )'I nr ar^j^tnntnrsrt % arsjrnsr^ns i 

9.TSJISl<4vfST 

(0 nfs fn^Rw i STfnnsfl nit nsP, faift asfansTt nr nsfairt % arfat nfafas 4<i) sai-in; nn P ^ mr tP st, ntnrr 
ssfnnsTt st nnfaTTt nit Pm nit Pm P‘ T*snt n>r fas nssnr i 

(ii) nfs hRsIw nit nnri n^ nrafa, nfti n?$ Tit, ufar nfPrfaT nit ■amfV % Plm, nrfansp nit ns ns ¥t fa 
^^Fs^nrni4niftnnsssTiT*sntn)nir%1^ dMynfl nrfft, nt: 

(n>) TftPfajnsfasfa arfPnsPmnPmPPi'nTnPP', nTfatPmsTfa'faft nsstfarpniT arnrnnrfa'smJTP'sm 
fatP ns fan far nnro nft ns Tmsrt f i 

(is) Pm nit Pm P np^ fas fa faPt asfnnsP nr nsfmp % nsfa P, np npf ns nr nnsnffa fam ns Timm $, 

fanPnP nsfati famfarmi 


10 . Ptfen gin P*n nit wftr 

( 1 ) (nr) mt$ Pt arffasp nr rnfasp PmP Ptfa m arst nsP n ufa m imnnn fa % afa ?fa % nit: P fa^fa! 
fatpffafafoffannP'^Pfarfaj'famPmP amntnfapfaf fas? «^'ii 1 

(n) Pf^mtaTfafaarfan^nnsTTiPTt :— 

(i) fisntaTftinsft^nTn^^'ntswt^, aftr 


(ii) t^intnntnTTt^nTn^f^iTnin^si 

(n) fWtarfnnsftnrnsfni^sin'OT-'ftrftnn(is) %n T T% T nn^'^, n^fmnit erfirjfS % n $, ar^ftis 
stftn nit amfn % nn% ^tsn % nunr inn ns 'jssm nnsT ftnr 1 

( 2 ) ns- fnPm (i) P' arsPfe %nt nPr^rr ms % ^tit ^ ntnit^ arfnnsftnT nsfairt, f^n%fnn; ^rgnmPw 

nssmtsst srf«m f, Psjf^r nrPmsrt % fMPrs ^rIs s ^7 fnsr nit ^s nfe nnf n%nr arnm msm wf ^ n%nr aflr 
as^snfnm n sfo sftn f n nT nr% shsr ^rt arfimsit nr nsfant sm ftps nm Tsssm ns nit^ nt stfen ire sm nmnt siff ^Ps, 
-m nm nit w nifanrut stn t#*k n n^ %st 1 


W^lcMui 

nf^t^TparfPnsftniniPnTp^Ps^ nnPrsrnsTStni^rn^nsnsnsT^nsni^ nrfsn mrt f^nTnnTptfniBiPB' 
fnns anpsnfsm ns^mfe n t nnf n ^nitlit w nrfwft sm arPm as^i nrfrs %s;isst ww PqPiRH %snSsn % 
Pss, nn arfsnsrt m nstmrt % tniss as^?sntnn> ns^tnrfifnt nil niPrs nss ^nsps 1 
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11. 3Tf4Rlf4dl 3ttT^r-f^frT 

i. (i) rtF^ 4t3Tf4RTT4RTRT4RT460R4RFt3Rg^Ft4Rr4RT-f43TTFtRT .- 

RTRJRFfaWRSJ, F^TpR^RFRT^RR^^fRRR^^'RRTFRRfRFfa^RRRtWRWVsRlf^RRfwftRJRn^^ 3TR% 

fa4°r>i;j<HI< fRTRt 3Tf4FTl4RT R>4*ll{l Rrt 55R4R43R37jftFt447RTFRT4RT4 30R4Rft7|T^4RT''ITFFt4%TRTF, -off RtRF^Ft, 
M 4t 431-14'JR RTT +i 4 t)fll T^ : 

rt^RF *ft% fttOT- ftfrw %fff ftrrft 4t arfwff■ jit■ spfarftRit frfr> 4RifojFRFf% rtrttttrt, ^wfe 
344 rr4 % rtr4 4 rtr 4 rtr #t rf!4 rf4 44 3t4rk1 4t rtrfF 4’rrt "Tifh^ rf4f f 4 iFTf&F 4 4t4rr r 4 I^tt wq; RT 44 
■344 rtt4 rt r4rr! r4 fr% rf4 344rr4 % hi*h 4 4 #r rfF4 %rtirt 44 rt4ri4 %rtr4 4 rrt rfF4 % *i< i rt vRnf4 r 
TtRtRTTR: 

rrrrf 4t%^-W^(2)^f^RqOT»iR%a^m3R^^3n^^gra^3TftmffRT^hrrft RT^ifFHRRr 
% rrtrfi^ % 4mr sr-rst % -Mr 4t fan; rtT f^rPspr awi^FR 4 ttrrtt 4 44 4rt swi^i f4Ri4 rt 4t4 rtr rf4F r?t 

RRfR % RtRT f4°fR T^RT1RTFT 4t4 RF f4RR 4TTT f" fRT RTWTJR gJTT fRRT RRT 3 Tt 4?T TRTRtfRF RFf 4, RTTRTRRt4 TTRfRF 344 rtt 4 RT 
°t)4 , m0 FTT FTF 4 RFTFT RTT fRRT RTTRRf, 4 Ft 14> 3RR<iT % 44 3R47T Ft R RjRT Ft I 

(2 ) SRRST 4t4 % RTR 4 RTR #T TTRTRt’ RT# RRT 44t fa# RRfajT RfafF RTT RRR RT# 'oft RF RRT# RT# % 
RR-fRf4RR (i) % 3 Tjrk f44t arftRFrd rt r>4ri 4 Rrt 4Rrf^d rr f #rttrt rtIfh rt rfT i rf tt141r ftc4rt 44 ###rt 

R>4wd 4 RT# R>t TTRR-TTRR RT Rr4w rF# 44 R«TO RTt f4wfT7T RT# I 

TR#RT?UT 

FR #RRR % RRtRR % fFHJRF Rftrort RT R)4Rl(t, PJi'R=hl RR-fftfR RFt4 Rit RFFTt FRt'<3 Ft, TRfRRTf^FT RTt 3TT^ ^ 
Ft4 RT^f RFt4 % f4{$^ R#t % RfHaO fRR RRlf'I^F FtRT I ‘4t RfRRTTTt RT RRNnrt %^RST RTF % T^tTTR RF^t f^R RTt ijtFRR fRRTt 
3FR f^'l 'RfRRrf^TTT °4l 3TFJ ^4 RRFT RF <RT hp 14 % 3rf%R R;i TtRrfRTjR FtRT I 

WRIR-3 

■^Rr-ftTRTi, Rf^Mdl, RRtRTftT RR RRtRrfR 

12. TtRT-ftRTTt 

Jfrp FRT RT^RT RfRSfiRt RT R>4 ri 4 % TTRR 4f #RT FRT TTRR-RRR RT fRRfftR 1%R RR TRFf RT TRTRt RT ^RT-tTRiT^ fRRTftR 
RRR4* TTJT Rib'll 3ttr FT7R Pl«(tHn RTRRTTft fRfjicI FtRT I 

13. rRtSRI 

(i) f^FR-W RRR (3), (4), (5) a^T (6) %FRRRt FRT Rt^ FTTT TTRR-RRR RT RTTTT ftnr RF fR^Tlf Ttr RT#^ % 
'RKrrH 3TfRRTTTT RTRFfRRt 4r RT4RTTTRR % FmU ^RRTRftRTRT TjfRRT RRT t|r 4 % 3t'<i , |n TTR4-RTT TjfRRI TT9RTI 

(ii) FR Rf46RT TjfRRf RTt 4 rt FIR fRRfftTT fRT^ RIjr aTRTTT#' RT 'JRTtW RTt '^HT.'Tt T^R FR? snTTtTR FRTRT RTTTTRT TTRT F^F 

srfwftRf nr ^4^iR4F, ^TTr 4t rtrftt Ft, % rtr RftRTf^iR Irtrt 'Jiiy.'n i 

(iii) (RT) t4TTTtTTR4RT4RRRFT4RFl^T(T STfRRTT^RT Rt4rt 4 R^ RfR^ R^ RRRTFTT 4 r 4 RT ^FRRTR 4 RRRfr fRRtRR 

r 4 FTftrsr % FRr4 4 Rrt RTTTTTTTI 

(FT) TFFTTrRTRRfRT4FRRH4TTRTR4RTfRTRTTRT4^RT3rfRRTR74^ '34RRTTTtRTRT4RTTtFt', RFT RRRTT RTTRT 

Rf^OTT RTt Rtjht FRRrt FR% 4tRT RF^ % 4 r4 RT RtHRTR 4 "FRRtF RfTOFT % FRt4 4 RTT RTIDRI I 

(r) rift44■'j4rrT4r4rt4frrtr4 rrtr4rt Frwiitrp^rt rt srfRRT rtt)h4 34rrt4rtrt4rttF Ft, rftfrrtF 
RlTOffl FTr4'3tRTRF4t%4R4RT ^RT 4t H,HH| Ft, % TT^4 4 fRRffcr RTt RTTRRt I 

(iv) ^it , j!rj4 4 r srftTRnrt rtttttsttrrtrrt tRR rrmr, 3tt44^rt41rrft, 41rtrrrtr, r^ fe#% feRrc 29 
1980 4t RR TTT^TT RRT. 2/17/79-3TTT. -3RT. 4t. 5TTT mPtRiRri 47TtfRTT RTTRRTrF RTt 4 rT 1FTR aTRRTTi Rt4 RtF RTTtRT RR RRT RR 4fRT 4 
4, ?TT79T RRTRRTf RtF RRTRT4 FRRit RR^FT RTtRRRTFR RTF RR RTRRF f*FTR4t 4 r 3TfRRTT4 34 t/RT RFlaiRTT (1fR1(4n44jJF 

T^W^^T^4'^f^4RT4Ff4,R^f4TTTTRTR%fFRTRT22RRR4, 1991 4tRRWR n-3/90-31TT.-31R.Rr. (,1)44tRT 

rf4 41rjf 4r4 rt rfhhtr % $rt4r 3it4 rt 4 3Tf4RiftRf rt r4ri(W rtF rttrt RfroiT rfF t4 i 
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(v) RlRTtHPFf RT ^<H*ii'i'4’RfRfHhr4'HRt'iaI 'STffeT^TfJ.'Mf ^TT =ti4'=llR- t iT4<W qR°oni «hl I FHT'3P% 

HFET dp4f£flt4>%'*pM R'yR 'Hit'll I RFHRrHTPEP'RTaiRftircT 3fRr4f ^ TT$TT Hlff f%^R^'3#TTIRlRT'^Nrfl'^hp 

pit ^iisifin fW>n 'Jiicl ^ Tit n«t> ni4l<a ^t c m4*ik UC u i 'tK't c ll^l ®f**i[«f*?l 4?t ^R°cjni dmRiRT ^Rlt Riy, aiEJHTRrP) di*t> 
pit& Art apwrRRif urt pro Rfti pti sRtif % arjHR Rryfftn pit nn^nt i 

14. 

nr4t H^t—(R i-mi fqPiuip'Ryft profit aftr ^ ■*fV spRrepft pt *fc4pi<1 fWt ro pt hp4 R" m^hRi % Rip 3 tRtor 

pro piRpr %: 

PTPJ *<8 Rl> R" PTPRfPlftpf pR HsI'iRiHi %pftp *n.°r>K SKI SpRlRlPP pR VRT 29 % RPR Rt>y, 1 TH 

PH-mhT % sijjwk Pft W^nt l 

15. UrMI^^H 

piti ^rr aifawt pt ppRnrt RiR srRarnfRT pro wf pt ^wttp R’ tphtep ppt R pp4 prR % fcnj Rfjpp Rrro w lit 

PT w PTO HPPf PT ^IWTTP R’ WlptpRUI Rp4t RjRlPi 3 TpRt PT 3EPPT 4R41W R’ Wt % 3TWTPtp Pt, PTE PR RPP HtRtH R^J 
WMIH-1 P^T ^ PP*} PrR PT HR^W ^ Rr# *ft HPP IJTPIPRRl RflPT PIT W11 

3TOTTP-4 
3IRI^Tj 1i ^yi i w *i 

16. fMt atfiRKTft H T • ■bRli^ r fl Pfft TfaT gft <|4 iy?I 

PT^3TftlP)EtPTP>4pTft^P>Pn ^44>l[^3TRlP^PTP>4pRtTt T TT3?tTPHP)t'^PTTj'fP)Pit Wt^ ttptpt 

*RppR <J*|R) sblT'HilkRPH ot|Rw "*H^Tf®RT*ff, RhR) roP-IVIs, [tki4)pT (nH^i PfpRTPn PPHlt, % Pi^ii jHn, $ikfli ^RtEPET 
PT WIPTO^TTI 

17. WTPPfll^OT^Vff^ PEjqrap^T'^lRE^ 

^^3IT^3rfljPiRtPTPRfpTft8pRlRTP4f%'«:jyK PsWS?ITPPPTT3PJWIPftPTTT«TT3H wiRffl PT <pRrci4T SRI 

tttRttpit p4t aii^if tjp Ri?vii^>r nt ^ryirJTT «mVii, Rnn^ '^tft-Ri'jU, PimihI rt Pi*i^ u i ^ttjt 7 rit ■yt i 

18. «ri<<, *1 

V^ ap srRroff RT «t)4^l(t sprt '2184)1’ % tjfa) TRRt ^iRlf % kikciI % TT^y ^f ''jpf Rt’pftw «niy, <^‘ii afk RT 
3T5RR^ ^ ^ 'RlRff 'itmlq -5f^)ft yft Tjy^TT ^ ,; >HTn % ' BE rf^I RT % 'RlRlt ^4-qiO RT TR TR) ^ y^TT, ^ IW 
■ej^ TTnfyyr rt ^prt TuRpfRy URi %n yR^ % yT®i y ^ yr ^ tw 3^ aiRiyjRt arRT 4Rf«i i pi yR^ tS^it yR^ 
%fwnw^i 4)4yi<l arg^jyt r. i ^■RF'RtwyiWi 

19. '8tef%TT'97t^?T% «RT 

TR^yf) 3rRi4)rft'yT *t)4-«ii0 ^ryryft'^tyT Ri o oi , i4^ «n\'ii yiiftir «c?i't % Rm, «*tn «A‘m Ti«n 

3rfM*t)iR4f, ■^yr % uic*Kt % hr yRTt hrh fTPsraR ftoiy.'n tjr ^ rt rh ^rt i 

20. ^fayi OT^^JT *il J l<M 

■br^ 4t 3TRpf>Rt hi yRfyRt wt yrftroft y>t Ti ^h rt \fe4t rt ^sfa anR; 

% tfti 4t ^ ^rr aRr ^4t R^Et % Rm ^ font ?«ii^ hi ’ypRFRt pit wRjiRw rt wrf?m wt AiVtt, ^ w4t 
TR4)Rt lERTT 4f '3H% 3TfkRFR R Tft I 

21. 3tffrETftHT ch4T< | R g TTTTgT^%TRjRTR'PT'^raRTyHTRlftyifrg) *mfW ^PtflHPTHFfrr 

4t ^tRtorI hi 4)4^k1 ot ti i Rj4) iR yR R^jrt % Reit ^ 4t wft fMryJHn, tFjrtr m ypyim, ^ ^ 
^RptiM ?t pt tst&tRep, yit h^r, R?t^ se^Rt ht htr prff p^Rtt : 

tr^j 3tRewR rt R^HRt -^Rt mR % Reit Rfr4t htrtRw rt »eRpr pp ar^rRrp yr4 3 t«irt kiRRh^, 
-egnq ^iPMah, fi#RE, yTpRp strrt wnRiw TPfRr pp rt* ^h TRi % 3iyN T*it ^n, pr hw t 

RE3HR3H%«w4id4Hpp 7 ffR‘y^yTyTP T ^: 

retj y^4tRp’3Hyp4^tR^7mR‘ 7 Rff^ T P 7 P'^ pr rRi H'iRr inRiwt w ^p R*^ 1 

fpRIPP^ I 
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HTT7T TRm : aTOTHTm 


4M«f)4MU| 

(i) arPTORt’^TT et)4-MlO% MRqKW^ ^hihk^TT% rft ^rW<^ HT *t>4hn 

"sitt % ht a'H^i irth ^><ni % ttY ^nr t^ii1 

(ii) ftRft *ftHT HT flh^H W.^1 'STPfr MftefR ^7 ^ HT 1JHH % ST*fH ift, °hihi< 

TT^RRTT % f^TR 5TOR 7^7 «m 4 "^Tt 5^R a'T f^Pl^H ^7T vjfjTlHI HTHT ^TTIRTT I 

(iii) *t>l[^ aiffci^ift "RT «t>*4^iii) ^<r> ^jjf H'Jjft ^7fit'll afft ain^ ^rfMl ^T Pi4^*i '^vA % f^TRRT, ^ 

rt , ^ 7 i T : ft%, farct’^prrtarfapTHH, 1956 (1956 *t>ti) hi rrwH'MTPjrrftRftarH-Ef?pp%sTHfaTfarc^Tfl hitht 

% t affcJRT qifuiP«Hdf) M4l' J l T lf % fcTy, TTT^TiRt ^f4Rl % TY^R^t^FTT^T, w^rH HT M^fV"*¥ HPT *l^f Cpli I 

HT^Mlfl HlUl^ 1912 (1912 ^T 2) HTTTWHq TRpTftvtft ^T «bi^ %3T*ftH *Ph^1<jxi 

7tMt%, STfaPPTH, I860 (I860 7m2l)HTflWMHTl^f^f^%3Pifa ^I^JRT 

HI Pt>^fl ^HT h<1m°mJ} tiftRi % H^rIh HT 3RF*T^ HPT 7?t ^rl^ni % I 

(iv) ^ ^ ■®p4^rrfi ^ ^ "4^ % firn ^ 3ii?^'®Tf^n ^ar’rt 

etct %tj; ^ ftwft wr % ^3 ■'ftfa *3l«t>u ^nff Ttnr i 

22. 3jf4i4>iA ^T «»>4'®iiCl ^T3i^nfn HhnPWI 3 *itflf jin *ii 33t^ «*mi 

(i) »ft arftmftinef3m3 w?inftwift3 3Fprfftfan3m3sryifarci ■°t^f tWi33tof hIhiO* n 
(J»J<iHI % TTHT^ 3 faftfTOT WTO % TWJtf fan I^RT 3 ^mR*TCT T^TT I 

a<^HR^fti 7 n3Tf^FTOWTrar^'TrT^%^3i 1 iftfe^^K^iftnT^TOiiR 

■gRT wtt ’*itl^ii' H ' 1 i r * Tet> ^ ^ t i 

eft TfMTC ’TT 3Tf^W^ ^ WT^sft 1 fil '?I^T% aft? ^ ««hnl ^ %'^ft ^|jMR«ftft'*tt arf^W^t 1 ^ 

f*wPrr i^f7«TT i 

23. fiVH^ flld^ 

^^a^ftj^nft^^wftarwwR^^’w^TiMTft'^'srvrft nft tot 

erft % ftrm Tm mt y,wiw*i tor ^ w toh i 

24. <*>^-i^f Hll^ 

(i) ^ 3 fttlwft^^f^^ft l tTOei'^%f^ft'nnnf)'ft T n 3 T«fhTO 3 ftfenprfy’qT "till’d'ft OM 5 K ^ft<VM.‘^. 1, ll sftr 

^ ^rrft ■qft^K % i^ft "en smt aftr "ft wi 'wx Tft %^ft sw? wft^ '**fairc ftnT i 

(ii) :— 

(1) T^JT-^ff ^ T TT'eni^>I^ft%%^ 1 T!ff <4 e HyilJ, , ll;’en 

(2) '^rar'ff^lHW'^l,'TOW 7 11 

1961 (1961 ^28)3*1 

25. ^r9ft r 7tmf3TTf^341^*(l^n 

*ft srf^TOTft to ■sfrftroft f^3f to«tt% wwf, 3^, utft'jfft'ft "en %3t %w ■'fft '^3) 3 ^ "A 7 !! i 

TO^^ftft i ^i^^^3ft^3iftTOT3^wf : ^T3’4?i3n%Trft%r3 aw3f¥33f ^TTRTfwfft3?i‘®pi333 B f3wn 
wf wptt II i 

w^teroiT 

%3t 3wn % wi <+))', 3 7 i3 t it yfft’jft4l'' , ii%?ftftpTO'4ft’^ *^1 'JK^O-’^i^ft’Hjej'^n fast)** ^<11 ^ % m41'jih% 

wjj^nrjft Hiii ’»iih*ii 1 
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FT^ StfaFTlft FT Fi^Flft 5RTFSIF FTffahlO Fit FFjft TTTFT Fit 'Jilt'll Flft ftlTT FTt^ ftF-ftF : 

(FT) ftfRftftft wifal FtFIFfaFTFITn P^nfa RITF aiftTFTRtftr STTfttFilffa ftFFFt" ; 

(FT) fay) fiqftifl FT ^RiP'on “hhi(1 % *h^h*i ft FRft % qFiy, ' 2 PRt«u fWi*ii iiin I 

(4) Hcifa 3TftlFTI{l TO FW y*4frl ft ftFfafl yrt)*b fat-ftF Fft ^11 FSjTF TTTf^ahiO FTt ftFTFit <ufa 3TFft FTF ft FT 
uifa fa*fl 'ifiqii'Jii ftr ii*i ft tufa hid 1ft FT -aifa -^iiPir^i ft 1ft, «iR; $y y**iRi FiT '*J?F 10,000 F. 'it 3lfaFTFt I 

T R = 5 Wt FtftlFilO Fit TOjft 1TF 3TO FTFI FRFT ftftft Ffft tfaT F^ ftfa-ftF : 

(FT) ftft «jfa) ^FTFFt ftuHFil iy(WlflfalTOTOftwRFi FRFRFt, FT 

(■a) fafttftvfftflFTyRifaifl wjimi(I ftnmFF ftFFtFR tofftfTi 

(5) ift'IIHl JMftlfaW ft faj T T^ faftt 1T*F fti qiq^<; FTO UlfFFilO faftt 'ft TOF FTFRF 3TFFT ftlftq anftlT% SRI 
fay) sfttRirft 3Tqqi qi^faiO 'ft TO q<n FT 31FFT y*y[rl FIT, Fit uy^i iiy 1ft FTFlfa 511,1 3TFFT uyqi) fttt ft Flfafaftt iRqu'^n 
5RT FTfaTFtFT3TfalT FTtF^ftt, TOFTOftTTft'fftftTtftT STgiTR afa STTftTT ft fftffe 3TFftl % fttlR «4 RfH faUF ft?T FRft Fit 
FFT FR FFRTT % I Ffft ftfa ^ni FRTT FFT ft lit TO ftroiW ft' TO fttlff % ftf ffalft FF TO% STfalT Fit F$ iff, 7#TO FRft 

ifrfti 

28. RrIiI ftftift m«i<{) 

(1X0 F?t$ STfaFilft 31FF1 FTftFlft faftt ftft wfftRf ft, faFFiT Ffft FT Flftt FTtfalT Ft, R lit faaiHJ F^FT ftfa F lift ftRTF 
FRft Fit yftim °n\ , n; fttl 

(ii) Fft$3ftfaf^3TFFTFiftFrftTOTftFfftFTaT'FftFlfttfti'lf)fal Ctfl ^n faftt F*ffal ft F iff fftFI? Fit 1 !! fttlFftt faFTlT 
FilftFft -HpF^l FftFT : 

FTFjftiftt3lftlFiTft'«T*lFTFiftFTftFit'anJF(l) FUS 1 ^ (2) ft irf^ftSTlI F^ftf ftUTftRTFFilft FT f^FTFftfftFT Filft % 

fcrj iwf yiftfFiift ^Mfn ft torfi % Finif tofit ff utoto Ft ^Fin fa *. 

(Fi) ftft3ft^FilftWFFrF;ftFTft3fafFFIF%^FlTOiRFitFtPI,TOtFfafa(TiftTOTFn) ft 3TtftF ftft faFIF % fan 

Siytfft nt fit FFilit ft; sftl 

C 1 ®) ij,<rll FH't ft> Rm, Si'*! 'SFIFK'ft I 

(2) FfftfafttSTfaFilftaTFFTFiftFTftftfalft ftft'®fft|lT ft Fit VKlflF HI'IRFi H^T ft, faFIli faFTft"FTFRlTTftlitFFTO 
TICZT Fft 1JTOT ftFi Fit TJTO1T ftm I 

29. *wf TOTtTO^ lc4H PUUdK 3tfa^iTft 

(1) 3TfaF!Tft3TFFTFiftFTft faft FfTJFFftfaftt TffaFT% a^lRFft % fan ftf^ftitsft^ ^TfftR^fa^ 

ftTTFFR faFT FTIFTT ft 3TFFI H^l W faFI Fllffl ft, 1WF aifaFilft ^Rt FFT ftlftfall, TOFft ftRFFlft Fit TTTftlSr ft 3TFFT ftFT FFfFIT ftt, 
TOt FFRFn FRft Fft FlftlF ft faft ITlftlF FFi 3TFFT faft 3TFfa fti T?fTO, ftFT Wf UlftfFiRl ft IftftTT ftRT Ft, ftfafalT 3TFFT 
ftfaTOnfa FTFT FTmTTTI 

F7lftfaTO»IFfttftrftFFftfaffafan'3ftftllT T ^^™tft. Fft fftftlFF 44 ft FFTftrfftfft^ fttFff FFT IftFT FunFT I 

( 2 ) ftfRft3TftTFnft^FFTFftFTftFftTO-ftlftm (l)ftftlTfaftTOTFFTFiHlfTmFFlfaftTOnR v raf 7 ft ^iftfFR 

% 3T*F'faFtFTFlt trrtfa Fit FftfatfttFf ft ST^FK FFTTfF ftl^F FFFft faFFT ftftt 3TFfaFit M u lii Fit TOlftr 3TFFT 

ftTTOftFTfttFim,ft3^FR faFTFlTnnTI 

"ijFT ftro FFT Fft 3TJFR ftift FTflf fa ^TftTFTTft STFFT FiftFlft Fit ; 

(FT) ftftt 3TFftr "ft T?tTO FT Ffa FHf FTUTT ft; ITFT 

(Iff) ^tftgTTftftft'f41tfaFTFTKnft3TFFTWT3nft4FilftFftTOTft' : fFW^ftftFT^%FTFftft3fFFt W TOFTFR 
5 IU 3fat TOl^l ft 3PTOt FRFtft ft ftips FR faT ft fa FF a^ffal 3TORFI FTT ftHt Fftt FTFT FFT ft falfa 
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(3) (S>) fa-TSfat aremr fa fa ffapssaTSSTlfamasfafafaTfasaiSsfaTttSTTffassfafa^faTTaTnTSirsfa 

faffafarSTmt aiSSTsfa TtST3TSTTS3Sm$fasW3nffafatfas?ffa fa4) ^Rr*+) sRfa'Kllfa-ajST^ast, 3T«iSTfa7%fast 
S>l4 fasSS wmt -SSSTfasTfa afasiTtt ar*TST fafa 5TTT Sit fa ST^pft fa '3f5TTJ3TT t, TSSSS fa SSTS Slffafat SSSS 

fars fa fafaiTfa sisst fasi{i st stss fair i 

(ts) far Pici*«n arssT ass sifts -afa far sifa sit stsst faft sis snfa sit fO<g fa fastfss sit snpit ttst fat 

fatyfass ST ffaffaSS 38 STT sfa 3% Sfa fat ftSTI 

(4) srcssfaarffasTtarssr fafa s>r Piiiwii 33 -fsffaH (3) &aT;js<faffaTsmTtssT’3s swims sirrsTfar 

■,rrri'i ,j i aiHi'M f^TT ''^ttttt "§■ fT^Tr arfssnfa fafa sit ssifafa fas sit first sttst it, ssfafasTfa ssim ffan sfasr i 

(5) sfa ffaet fassfa arssr fafa sit atfaftsfii ^jfai f^s fssrt aTSSTssssfatfHTTgfatfafafaTsssssTijfat 

H’ STS STT ■^TT Tr T sfa % ffaT 3TSST fafa ^TRt^T %STTTS f^TTSS t¥ ftST SfW^T ebl-JjfV ffaft Hffatt ^ faJSSS ^f fs>ST 3TTST 

t, fafaH 22 StSSSS stsfaffa SSTSfafilftSS% fa ffaj fafafat 31«M *h 4’=(I-0 fa^ftfa fSSTfaJSftSTT flST 

stst ani^rn srero fast hihai ft, ssfa f¥m fa w sit sftftsfssf fa sesst f^t fa fass? ?ss$3 tt stst ^iiiett i 

30. TTSfatfcTfa ^ll J i fa riyi ’JUS eifa M< wffa«J 

sitf fat afafassfa stsst fafa Ttfaftt fa arssT ofaffa ssfas fa sffa ss fa sm sff fasi stsst ssr sfts^ ffasrr 
sRS 1 ?, fulfil 4-5M/'4)4 3TSST apS Rnfa) TShVh 3T8TST Ifai4) ffaSiTS % %STS fa ^nq sfat cifal I 

31. «J>t9 +14V *hi tis*** ■ifa, 3nf^ ^1 i j i 4< y[d4tT 

( 1 ) ^ arftT^Rt, 3ft arfliPm, 1947 ^ ai4%a^iR" sp4^K”^ff 

(^r) fsp % •^frfiftqf 3 ft ^ arfafaR % 3 t4 H %, ^ f^rft tpjpjc 3r«pn ^ #qf % 

H?NHN ^ ''iff ^TT 3T«PTT , ?PvPT ^ Tfnt 3T«pn ^tTRt aiST^T ar^TRfT Ttp^ 3T*PfT 3TW3 'M ^ '3^ 

iftf ^rsftmi 

(73) ^)"5ft f4>41 on^'qi'O 3rt^T?Rff 3T f P3I ^441 Tiff^ ^i«[f4TT l=t)4) mihc! f*b*4 3il 3TT9PT 

3T«T3T f^# ^1 ^f <J«h'WHI, fa*ft ^ ?SfllH 3T*IST fast fisHKH«h, 3P[ffaT 3TSSI afafHSfa TfPS sff 
fatlTTT I 

( 2 J ^itf^^s^gaTssrs^sT^FTiq^^r^^pfwTt^ft B s ^dR^ r Hafl 1 *^‘faK”sr3 t«p?t^ 
T 1'of % "%SSSS ^ ITS SSTSTFX 4 "SS sfaSTTt 4-s aiSST ST TSTSTS^T SS Tt *h«1l TfST I 

( 3 ) sttf sfasrrt, fa*4 stst sir s^rs if! sfan arssi sst TfafT farfar -s^h afa * 1 T^if4 ■mi sk 4 stt t^s 
^<a»-sa i ^r faff ^r, tr sit ^rw %, st^s sfat % srs fasirr % sssf %, i#w riswt, fa^r otsst ams ^r 
% w fci^jCI ft - 1 

32. W8S^TT 

( 1 ) sitf ’tt arfassft aissT ssfaTft swf sifasiirt sft ’{f aryfa % fasT fast Rfar, *rfsftr st STfassft i?rr anstfas 
fast qfar st fssrfs^ ^ srcs fat ^tr 1 

( 2 ) w^s-fafais ( 1 ) %afak argsftrftsf ftfatf vt arfasrstaissrsnfaiftfas stss^T tfn%sTis s<sk 
^ it, tfs stsw st #sr sit stftr st .fs% fast srsf sit an cit^Ri fat SifaT 1 

33. ^fa 3TffcrSTTft3TSJSTS,lfal(lfa S<SHtf <*)|4<*>H 

(il sfa st stfasTift «tsst sfasrft s*fls fassfa fasssirt sit fa sfat st fas sfa s^shts s fafa srfsfas 
STtsiTT fat sifaT ST sfa HH IS S3 fafalT fat sfaT ST apfa SRTS ^ ST ^fa fa fast 'JT=T fassfat -SSST sfaSTS ^ SRTS S 1 
STStffafastSSTSTSTSiR3SSfaS''f STSfatfaTT: 

srs^ sf ss fafass fast st ss -% ffarfaffar sr srn^sff #tt 1 

(sr) afassfat arssT sfasitt st far % ass fast arfasntt sssr sfasitt sit fafafafa st sfat ffa fa 'hsst st 
st fas "fafar ^ ft fa fasTstfasstfatefaftssfa h*-hh s asfafamssfar ^s fa fast 'fa farssrffa 

sfaf sn fafa fafaTH; fa 

(SI) fasr fassnftsf SSST sfasrftfa fa SS STS asstffa SISTTS sst ss Tfa srt s^sht fatSTTT SSSTI 
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WRtTHm: rtrtr tto 

(H)(rO r^ Rt3#-iwr '% m \ RRf-RHi #r%%rt grfswRt strrt r4rh1 r* wj rt3rrrs*trr■&rrtr^storr 

RRTR % CRT R& faCT^ 3TT%3RT 3 RRT ^ ftTR TRft RT TO RRT R$RT I 

(tst) Ht Berffer^R^ aTeron "^r%RtRtRRRrfSRR-fr5 

rtt? 1 arfi^rff WRRTRRfRRt^ftcr^ Rnctiro ■£ rrr ttrrt Ref r^rti 

34. 3T^*TM4 

RT^ Rt STffemff 3TRRT ^4^(l'^'^3T^3^'^'^'R^W'RFr?Tf%'JTft'^ 3TR^ fcrft Rit RT£T^ %-faR; ftiRt R^R 
■3#TRiRt RT Rit^ '<l'Jl^Rl*b RT 3RR RTCTt 3IRTR RFf SMsmi'll 3?k R Rt '^T=TT% RR RRRT RitTTT I 

35. RRT 

RT^ 'ft 3Tf«raRt 3TRRT RR+RKt W RTfRRRft R?t ^ aTJRfw RT f^RT f^RTt Rt 3TRTR Ri '3<^!?R Rit 1 jf§ % faq U I FR)' 
^TRT^ fafV RRT% RT RRiCRT RTRJ %RR Rit^ RRR TTWRRR^ ^ RiTR TOR Rit RTTftH RRf RT^RTRT RR% ftTRRTO TOfRiTT 
RUt RT^RT RT R^CI RCf RFtRT I 

36. 4 Id'S C°t|Y «FT itlqR 

arTRRRd strrt rrHkI— 

(RT) frwf^Rf $tR*f fTOTTOR Rt rY^CC t, RCT RC "TO RTCRi'^TR, aftRRCRqf (i$R) RT 3RR RRTRf ^RRfRR 

RTF^fRitft *ft RTPJR RiT RtRi HKrlR R?W; 

(73) 3Rr^'^^%'^TlR'ftRft RTCRT'^TR, 3?tRR 3TRRT 3FRRCT*f ^ 3TR7^'Rlff 7&RT a^RC RIRR|41 RRtRT fRTRR% 
RnfTOf % RTRTR f%R RTT^ 3 ^R, sftRR 3TRRT 3RR RRTs} RR f^RTt 7TTC ^ Rit^ TjRJRTR R Ct; 

(R) RT^RTf^RT RRR RT RTCR? ^R, <flVRR 3TRRT 3RR RCTRf ^PT RRRtR RCf RT^RT; 

(R) R7t R>t Sldfl fR-t-i) Wl4'JiPl'ti RRTR RT 'iRftRR 1 $) si'll I 

TO^tcFRRT : 

f-TRR ^f> hrIri % \ r '\'[ Ri^'^iIrRiRRTR 1 ' ^ i),+Hi °t)t^ RtR4TR RT Hfw< ( (rR^i 3Tn*ln w^l, Rife ^ Rr^hI %T Rny, 
ar=RR^RRTF!RCF?fR?1 ACHmT%TTO^ t 3TTRfafl R»t3T^RPfl 'STTRTt, RR^tRRT, Rtt) 3lfR^R t W RTRITO 
RR yRTTR RR^T 3TRRT -3RRRT ST^TT RR RRRTT % RT -3+1 R^TT RR% Rit 3T^RfR Rt Rinl % I 

37. '^RRRff^R 

Ri)3 ■3TffeTRTTTt 3TRRT RRfRKl RTfI T*TO R7 ftilft Rlfedl %T RTR R^R 3nflai RiT RTt^ ^TOT RCt RT^RT I 

Rl<*f)cMU| : 

^R fR f ^RH % ' J Rt J I 'l %'%TT ll RfrRRRfrCR"'^f RRR5TR: RTRRT 3RTRTO7T: "^t aiRiw^R RTT^Ri «TRf.K VIlpHTrl t, ^ : — 
(RT) TTkIRR TO7T 3rk RFRT 
CST) rN "RTF Rft RTR 3TRRT 3TJ^R 
(R) 4 r ifror 3T^tRRRT 
(^) RTt^ 3T7HT^T "RTfafR fc^TTRT, 3TRRT 

C^) RTti JfTRTO^ftR wdftRT, 4lR3Rn RTRRT T^-R^naR RftR R^rfR RiT 3RRTO I 

38. wferot 

3TTOTR % ^ebul ftrtw?} % TjRfRC % I^RT, aTRT 3TfW7t 3TRRT R)'4 rk 1 ^ ftPlRHl RiT RRRTRR RRRT ^ 3TRRT 
R^taR, aT^TTFRRT 3TRRT pTft»Rdl RTltm t ^RRT ^TR? % ftcf % %R ClfRRR 3TRRT '5R% % RfofiRT RTTR RRRT t 3TRRT 

3RJ7TTRR HR RR RiFf RRRT ^ 3TRRT R.RIRR % RiF$ % CtRT Rt^ Rt R^ sjnRrCTHl ^ Rt fRiRt R/37 3TRRT RrfRR) RT RlRt 
FtRT I 

I. atffcrerrft 

( R ) vsti ct>J-£ : 

(i) f¥cr RRRT ; 

(ii) TTRRt TJRTRRfFR RTTfCR ^RR ^feRT TtRTTOTRT ; 

(iii) RCPRft TtR TORT ; 
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( 73T ) : 

(i) Cimqufl RT HR % ^TpT Rtf^cr 3TRRT WTRT3^TiR3Fq WT^f 

(ii) Trar^T TR rr if RRTt ReTRT RRTR-RPT R fr^t ^nHHH ; 

(iii) ^Piqi4 ^qiPi^h ; 

(iv) i%^fE3TT%Ti; 3^41 J ’q'aT^TriV ; 

(v) T^gf?ri 

Pi*'if?nRaci Rit ^r Wm % 3*4 if Rft R^fe if R?T RTRT nSIIRM! : 

(i) ftRTtTrf^TRtR>t^ T R r?TT rcff% Pjihrt^ i4<a frt, EWRafrHNlRR rjrtri^ttrtrrrr 
HI '"l % q>K rj T T^RT 3Tto ^FPjfelf *Tt ttRTT^RT ; 

(ii) ROTTER RTT RR% T? STRI^R % 3TTRR RT fRRft 3TftlRRft % ^RR Rit RRR-RR if WTRtR RT TF5Fn ^TPTT ; 

(ill) f4>*4 '^rfq^rft Rit fPff 3TRRT WZ P*1m 4> RF f^qi< RR^ % f^ RTR ift ^TR^RT i| f TRTRnER RTRfRTI 3TKT77T 

4lHRl R ^vRT, RER, RR^T ^TRR 4' [qnR ftiR ^TT% % RTR f^RT^' feRQ; 3l4l"-l RTRT TTITT7 ; 

(iv) mrIhRi % ffrR Rrftm 3 ^ 3 ^ ^n«Pw tfteRisfi % P^RPj^ m % rr rr^ w*nf % ffrrj 
3?f^Trft R?i Hql"lRl R5t TtRrR 3}^TRT ERfRR qnil ; 

( V ) » ^ RT RR RT ERIIIH^I Wf if Rpf RR Tt %4t SiM' R>T TE RRE^T if fRR^ E~R RT RR R( % 

RTfalR % RT5, ^ 3TT R^RT Tfe RT RR % 3TRpR RRJTT ^ RT RR RWHHplRT RTHRTf ^ TTET^ 3TMRJ1 ^ STCTRfaR 

tf; 

(vi) 3#T5FRt RT, f^Rfl Tjrft RT RR RT HRql^TRTh % T?^T ^T "tf 3^f5t P4^f4fl ^TTff ITT 

^ Piqnqi Piq*fl ^T sn^ff % 3T^TR ^T%T T )^ m ^ ^ WTT^fq; 

(vii) ^ qR; ^RiPi^Rw "TT 3TRT % TTt 3^T^T "^T 4^id4 if Mr^iqcf'T; 

(viii) srfawt^ ^TT ^hhiPki : 

(*T7) [V41 *hRi^I Tfl 'TiiK % ^(l^tci % ^TOW 3TPTf^ ^ Piyqfl Pt>4) STPWlpI ^ dti '3T^ftl % TTRT^ ift W^ 'TT, 
pjiti^h fwi dt) Pi^qci f^RTT *\*i\ ^TT^TT d^nqO Pi^Pki ^ktT^T^TR Hl?<^; 

(t?) fq>41 ^[q^i ^TT <^<k % di<i4n Pi^qn f^’Hl ^fq^iO ‘RT vioT % ^i j^ik; 

(tt) % 'TFT % "4 : 

TEg^wftpRiH %^J 7T ^ 1 (i) ^ (iii) 4* %nt ^ ^t yKiiqt, 'R^ftRT srfawt 

■^t gcftl % Wft f^iRan Tf ^Iqn '3 : fk <s«l 15 R;4t ■srqfti 3Tqq 1 ^rft 1£$ '3rqftr"^rtTrajq 

ng< ^rt, ^h" 2n^i qqiq ^rr fcTft37T qqin ^T 3TTOT f^RTt WtRTT 3?R ^rftiqii'O &ki H<gd ftn^ t tt^ qqiq qqii m 

^rft f\ t 3TT^r ^ WJR ^rfwft ^RT ^rr %RT ^TTTRTT : 

qp fY> <3nM< Wrfi^ *hl^ ^ U -S (rl'H^ -3Tr^RT 37? TT^JR RfRRTrft RT ^tfllfljR RTR RlRsiCl R PyTT ^lR 1 11 

3^lT R TTrfpT RR 3TfRWt ftl^ ^TT% % ^RT RTfTT fRvRT ^1^11 3^7 ^Tm^R 

RRT 3TRW RRRT 3TRrtf R^T 3^T RRRT TO RR^ % %R RRtRT RRRR : 

R??g Ht ’ ; 3lt^ RRT% R?[ RTO^TOTTr % Rf^ : 

(i) ^ Pn^Hi RW R^r WTPt R^T WTI R^f T^RTTt; 3^R 

(ii) ^cmPI c M< u l RTTTRl qlfcUH 'qid ftRTT it Pn^lA IRt q»c;iqK %f^T^ Pi Cl'} RTT^ R T T5 L %Rft 

■^f R^T RRT ^; '3ftT 

(iil) 3 = rf^TRlfl‘ ^ q>K u l RTTTRt lUd^i % 3lH^ T?R"4* rPt R^t ^4^1 vql^R RR p^RI ^ I 
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ii 4 ,- <fa r ft 

(Ttf) «i|i 4>4MN ft> fan 7*03 

(i) Pi’qi 4*11; 

(ii) ftTTE u(ft$W (ft>li ^^rTT; 

(iii) 6 '*THfNf •Sffl arftftaF 3Rffa % ftn* ftTH ft% T73FTTI 

(13) ^ iJftrwrfti qu.* 

(i) ^TT; 

(ii) (Tffisftf) ilft> <0HI; 

(iii) Wfa *raf 

( iv ) "371 HIH^ ft 73PP ftflHHH <nft«b?lH W RTfR W % 7ft 2 W STOfft 7TO SFlft Rf=T T37 

IfTp ft7T3 "ft ‘tinl; 

(vi) quilwiJfi: 

■q^ 7^- % 7T5T 7^5 ^PTlft iffl nft^ -3TT^7T TW*T SlfVwfl %TTWW ft? 7TT«T fftftlTT ‘ft* ft*IT 'Hiy.'il ftft 

3Tlft7T%1^nT33Tft T T'^^nrijsf ) |fl ^ftftrj7jnft% ft3T ■qrfftr’Tlff ft>*n -Jmvu ftft -Jim ^ W#) Pn«*l ft> W snift 

37«T^T aTrftft 7^)1 a u «i Tfilft aftl 3T931 «t><4 % ftr^ nqixi 3TTO7 ift : 

’m # ft? -aim Tpnft ts# ^inv^ni niff t, -qft 

(i) ftft ' t TFT7?ff ft "^ft TFT^RR ftTE # # RUTTI ft, aEfsqqi «l<al«l# t^T 7^ WTlft *PT TO*? "3# TOUT ft; 

ft qifT 'l«<l %; ftft 

(iii) srftpffiftft 3q^t ^>tto waft ftftn% arft 'SW. "ft arrft t-W qft *4--*9i ft *#<*,'«^ ftronft i 

39 . wReut'stt 

ftRm 38 ^rftwaft 7?ft wi sra vsror ^ totttt ft: 

(Tp) Tjft ft Tpcq pjnrftr 3TT77R "TT: 3TRTOTT) 37*7*11 T+ft-HlPl '97 7^5 Cl* ii*hi TJTHTft, TflT 3T*7*TT Rqi "Himicth "ft Rr* 

ftrmjf ; 37 «^ 

(75t) tit# aftftqqft ST*™ Tjft 37 TtoRto aftfa "ft" 7ft# OfHi'Hi TOT ft; 3TTOT 

(7T) -mi srflpf# 3TTOT TO^TT# TOR ft) wt; 37^ 

(iq) ^f-f^ft 3 ^7fnTW'ft’37rft'H^ft'SR : n 31«<fl|5lR e h *71; 

(7£) 7^ftrfft7nT38%3T7nf3l%7ftf^3rf^7^T TT ^^^-5f^'^q^ KJtlClR'b ’Hff «H : 

TT?^38 7?ft arftfffTTfiT sri^n 1 !"3^ tst^TTO ft) ■ftTTI «t><^ % c w<. u ft RiDaq 'ft 

% TTR^t nH T73T TJITTn % I 

40. % Rm_ ^ifitrl ^T 

pqpriqq 38 % aftrfTt TUTTT atftr #j fTm 7?ft TTf^T affim 3TTft*r 7W7 Slftra# 5TO Rp# <Mp^=tilO Tuft, -aft -3*7 

qR.'W ^ ^rafti Rl7>^ 5farqi^-SJH»r^ft'n^f sftr «t>4^i<l % "ft ftp# 3lftTO7)^fft HrHH'IPnn '511(0 $ : 

TTTTTJ^ fti73^R arftlTfirft, 3Tqft ftft^) "ft Tift arfttftTTT 'M~^\ T-ft^naft 'ft HpiPiyftn R7 3TT7^ aftftj'wUftl #ftrr, 

ft^f) ft qii4<n ftp# 3rfft71)Tft Tfft RlftTT e ti< ^ I 

41. HTUPTTTitftf 

*T ftftRnft ft Tiftft ftft) -m % Tftft #, Tift ftfft^ fts % 7ft 3Tft7*rft aiem TJTP arftrRift ftft TJTfT ftftt 

•^nft f i NfMn ^ft aftnftTtft ftftTftft %ftrcss; ai^idWHrHt*) "hitqii w^t■«#rit# t aftrarEqair^ftTPT^f^-tTinft' aftr-^Fift 
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*4 wrTnfksrik, foskrcfar 

3rf^°f>iO 3?fk ^4i 4^ m4*74 rotr Hilk^wO T^fr4^ 4 j h 4k 3*1 441 4r ci j u^ mr 37t44 rt ’tttrfr <41 , jii^’ , H 

4k ftrfwr 40 % skrirr ^ttr ^r4 r4 ttPrt 4k 4 Ptr 3 # ^rm 37fk^r4 w 4 44 1 

42. W 1 Ufit^lli 

^faft^444%f4Rft 44 1^4, ftHfafa<7 3R4*7*7T^44 U14’R^37 t4rMR!RI 'SJIfll % f44t£ 3#mft 37 ^r 
RRf^lO TSFTT^WTTWt, 37*4^; 

(i) *\$\ R^F 37747 WTT*77 ^vini ^ 37^7*1714 37^1 ^f>4 T <i’0 31^71^4*1 3iiR<i<fl V9RR % 37*£TO 3t4 ^iH'uPh c t> 

RiRTCR % 37*7*1737147^4 4* 4k MM! u l "4 37?4 M^icfl "4 ^uq^qqiqi 44 ^ft 34 4 37fkRiTft 
37 e TRT «tv4^lfi 'ifjT if, '3T S T^T ^1^1, 37*270(7 ^7 \ 7TR 4, 3744 *4 3fafr &ri ^jkpjPJFW ^7 4 34 *4 ^TT R^ft 
37l<l4 4T^ ^44 ^ ^JTt 37«7^T vm4>m 3 ii4m 3T»qqI 3RR ^TTT Hl(kw j l ’Rto^T 37*2707 ^3/iM 4t, 

4t4ff4^*TqRftf; 

(ii) Rft;^4 f44 rt fa^R w wiftwrfl 4g*d$ ktf 37f4^kt 37*rar ^'4 ^k 1 % fa<?.& 

tyltqii RR% RR 37*7*7 ^Rl RFRTT TRtTT $, ^ 4^47 3 u4r 37«7^T T)l7T 3?R7 37Tk7*TRRT 4t 4t 37*2707 

4*7*7 4 TTRR-^TRR RT Pl ,J fR 4, ^?f 7TR 44 4 ftIR Rnli 4*7 <H<tKTT ^ 14 ^RT 774fk*T 3 hR4°wO 37*131 RR-f’RTTt 

(iii) 37F7tn 37ew^7T3T^T *imcii4 f R7 [4 tik^r4%'^T^ j R07R 

^4 TP71 4t> 'RsrftftT ^4^i<1 % 'Ptok 37^ihhPi^ wfsf>m wr **4 ^n4 ^r%r^ w 4rPm % 3Rpfn 
’^HmH^h ^1^7 377^?T 3TS^T ^77 TTRpSR ’^f 4 7 7 ^ci4ini 3 ii44t &KI r iif4n Pt)41 ot Hf®Kl 2pt 4ff4l "3TT Tfqicrl % I 

(iv) 37f*7^Rt 3 tr 4 fr4r4 to 3nf4^Rt ^ TOp ^ttt 3 % ^ rort TTTftrorft ^^<41 tpt % ^-41^ 

OTqtR^r 44^^ srnfaOf) 4RTf^7t7m^n4, WT4%14^f^^f4RTT'^TTRwt 37 k 

fqfn^H 38 4r akrfTT 37®w TF$Ci ) ^ttr i mnj ^n% "*714 37 ^ ^(T) rt 4r4r w4>ni stt^ 7 ! 

ttr rt Phr rt 4 % ^ wr y i14«h 0 Wk 4^ 1 

^t^rroT: 

^ 37fR^Rt 37eRfTW^j4f RiT ^14l HHI ^l"4 J TI ^4 WIW PiqK'Ji 1988 ^4 RRT13,14 ; 15 37k 

16 4* Rk*#TTT ^rmte ^^MK ^r^l^TTt 37 ^ 3^4 sr^f^^rnkn %f4R w ^4 wf kr^ni 37 ^ 7 * 71375 P 7 H 
37^ 3Tt 4 ^lPw4I ^374 T T'fe^T37«T*7T ^1^4)"^ IT^R ^ I 

43* Ht mRi4«7 

% TTRkPT 37f4Rn4 37RTOT ^4^1(1, TTW yif^«hl<1 ^4 TJ*f 3 TJRPt % 4P7T ^ ’®T*7^«7T ^ ^4ll I 

44* ^ifaqlTT 4F)^T^37^yimf4c*» chli<7l^ 

ci) 37kTO4 37®7*7T ^4 ^ t4 ^ W^TC % 37 RW 4 PuH^HI*7^T % ^RT% 37ftr*7f^n ^ 37T5 3TTRT RR 4t t 34 

3TT^qpj<1l RTt 37TJ% 4t 37^TRTpW3Tl4T3l4 3^RRTRT RR^t 3^T3«7T3774 4*7*74 3TPF7 37^4 4 t hiRo ^ 3RT 
f^fw ' S rqW-7 4^714RRT WRTT I 4^1 f^Tp^T 3rf4^l4 37^P7T ^4^l<1 37ftqf4^1l ^ ni(l<SI 4 ''k 37^f4 % RlM, 1^41 *J^RI R% 
% felU MI^ 4^111 

(ii) 37fw4 37«m ^>4^l4 k»RT% ^T^TRTpW Rk^ m^7 ^4 i 37ftP7f43T mm ^4 4^T 4 3^ ^^737 

^fTQTTT RTRJ 3T^7TR7fR^ ^4^ ^^4 T^ft 44 f^TRIT 4^714 ?7T ^ 7TRT % <t)4^ RRTRT ^4 4 ^Tl4 % 4k 3R RT 4T<1H 37T^T 
RifmR44^TKnt i ^5rP4TT '37f^r^r6‘3T«r^’^4 1 ^rr4 ttitI^4t ^ 4k/37«F7T r%ittrt ~^f ^rkni 

4k 3tf?R ar44t^^4^44^^^qiPi^Pn ifrcrH %4 tr 4 ^^c;kr 4 iTt^fk^TR3 tr%r^%#4t^4wr 

%i 

TR^Rnf; 

fk4T7Tfkw 4k 3R^ % 44 rttrr 7 4^rf4|f4 wh, ^rtw4 % ^ 44 4k wr 

Riftrok "sri 4f4^7 3 t4?t % Rrfor 44 rw 4^ Irr ^t4 ^i^r i w4t ^ ^tt4 rrttt 3R?t 3nf4RR4 % 4 Rtr 37491 % 

3T^77R 4 t TT I 
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45 . ■Ptffrrc 

f4>-w1 -sfrf^raiift 3 t*trt «t>4-=(i-0 34 wi UTPwrft ^ri 14 <4 (4a (4vm ^ TT3Rn % i ^ 14<ri^i % srftwi-fl 3T33T 

3RfaKt 4(4 fiRf m, 3PJRTC ^pnrr Mrt^T 54i(;K^mT : 

1. 3lfM'*il'0 % HIHc-l ~i (— 

(gOTJcT^TT 

(i) Pid 4 i r i ^ mp<4 rN 4?|t4 -S'H ^ci 4m 3TT 1/3 (4ci«ii 34 dl<)yi ^ hc< 4 l4 <.?! *41 «im fSb'tfl 4t 

3it 4t I 

(ii) 3RT 343T3f4%f4p : — 

(3>) 3f4 'Jii'q ehI I^chi'H 4 ) ^3^ 3>t «iml %4t «« *JJ51 4ni33 1/2 3ff3^r3if4'wCl 144<m 34 ni4<a ■& 

■^T TFT «7T I 

(13) 3f4 qiq 14)41 M 15 O 5kI 34 '^iicTl % lit *hH 4 3t Rn>< 4cii 331/3 34 t Pici«n 34 "$l4 

3T3fV33 1/2 I 

(13)^ 

14d’*H34'4 i j4 wrafti%%Ti «t%34 «1s<mhs3i^ 33T33T3T^3#33t^TO3£'g3; : 4TH T rcifon14»Tsn>s 
(3>) %33T335- (i) sfft (ii) 4‘ 14141^ t 3 rH’^T cl'SCTf X R 3R«PTT 34% anfv^lR4f 3T W^Tlf 3T3FTT3T 
^TTTJTTTI 

2. efi*f*(l£l % HIHri if— 

(3i) TJH^TTT 

(i) 14?433 ^ 3*^ #r 3 ^ ^ ^ 4th 33 1/3 343)43(4145133 3431413 43*^14 i*t 3T3t4 333 fowl 

413331344 1 

(ii) 311 ;34 3T3f4% Icm,— 

( 3 T) 3 I 3 333 iSNr■gnr fswrfta 33 4 34 unr4 % iff tjijt 4th 33 1/2 4t 3* ^•qiO Pieim 34 ai4<a 4 
3*4 4 1*T *111 

(1ST) 133 ? 3 if % ' < jpf 4lH 3fr( ’STT^T, 43f4TT °t)4-'m(1 3T33T 14 r 4 yfiipffa('*ff) % 't)k' a I 

4434^1 

(IT) 3T4 3H3lg4 l3)4l4^34'3TT4t^333T34l4*HpH l M313Tp4t14T°h43l4 31 yftqn 3 -qcilHl 

■5WH 4i4 iplrat 34 44i 34 3 t14t 34 in4ur 4 tp: *nfHf 3T33T rnti*n % ^rre 34 % 3K nir *43*; 
4’*t, aftl'SHWTTT^ 3t33jr34’44343T4 ai33T3>43T4%l3)l4 yRiPifa%331 t:l T3*t Tjt ^4TH 
ct^H 4*11 I 

(n) ^ 

'f%^T®r=T’ , =T T Jpf 3=raf*4 %■RtR' f^rfpr Vrff ■apt TStS^T, TR^nT^ 33T TWT-ST^ 33f 33 %1TT3, 34'p; ^TR 1 TT'^RTftT 
13^ (3i) %7 T T1Sr , S (i) aik (ii) ('5TT) ^ fwjfHRiy T R 3T«T3T J& ■R'i % ^-qifV-it RT eii'j^TRf TR 

wmi 'Jim, 1 111 

arfVsfifft7JT^Rf^rdTKTPT ’pJIKI 'T%'4TT '5 r RTR RTTRHRSt SWTT4T 

3TT?T4 ^ fcJl«|U||-xr5i dMM«*T '*TRT ^TTI t %3F f^RTf 3T=4 TpFTK, °hl<inK 'RT ^PTORI "4 Wt cTRT 11 

^rfr; 1^t^T'®Fl app^fti % -=f?r^ arf^^fUdi sttj ^jd % wi 

ft ^3Tf4ljf%^7nfhsr^^^-(p^ HrfT'^TFf fTRTT' ; WlTI 

46. RtI 3ic<rfel 3ftr tH^ioS hihciT <t)l 

WT TTTftWiRt, ITSW# RRTR 3TT7T4 W f^?T 4) ^ TRRn t t^T 3lf^Ri 31 ^43l<l ^T ^piRT 3% 3^^ 3T3f3, ^RT^f 
m ricifaH 3T, % %( HRdP> T3T, ^T ~^T %^TC; IJTRT fspiT ifRT, %^H%3RR3iT 

1443 #TT icTTt T<RTT 33^T 31# 3Sffoi3T WQ7TT RTy4i TTHTR 4 3#TORl 3T ^ ^ v% ^ 

Tqqqqq4%i^ qT^'^3^TT| 3T3fir Pin^ ^KH 3TfiT3TRl 3T 3 t 43RT 14^431413%, ^I^WT 1^14333 f44?T 

3T f33li T 4 3T3T33T 4 t^ 3 4 RPTT k'Hl 'l<Hl4tl 
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47. 

(i) fafa srfafirft rt fa ffaffat % 'fat fafa fafa % ffaj; fafa ^fa tjt fanpR fan fa 

ffat" fa eifW,K^ fa R 3lfafa fat f I 

(ii) ffaR -3ii^vr ^7 3^h1c^ fa 'JIFft Ft 3HRT fat fa ni<l<a Ft 45 ffa % faR ffafaR 48 *f fafa afafaR 

% him 3ih)ci 3T4Jn fa 'FTfat I ^hIciVh RTI^cmO 3i4fa RT ftHit fajlT far 3rf^TF^17T: 6 H $1^1 fa 3rfa}% Rfa 3 * -iyK l 

anfar I 

48. 3Fflc-fli| Ulfafat 

fafa: 

(0 fa % wfa-amfafaarttrerRT rfamT fafafft wt i 

(ii) 'sf^WTTT ft fwpt ^srrf^frr ^1 

49. 3^41 c4 fa 3faftT 

'3TRtc1 % ffa ffaffafa alfalfa RTT HIC1M ffan 11 : 

(fa RF fa fan FRR' fat faRR fa aficfa HTRT ^TSTRFfa ^llfat fa aHHWFffaTRRT arffaT TRsfaRfa^pwr 
fatl 

(fa Ffaffaw fa rfrtitff fat ttrt wi■tf fa fat i 

(r) far MfanwF ftrnRf^fati 

(fa RF ^Rw'lfl FR Ft P-fal^t fa Rffaffa TFT fa ^Iy J it 1 

3TwqrTETV 

3FR3fhc*rfr 

50. R^fa^fa^Rfal 

^ t fafa 4 f % % apfatn fan fa fa ffaft fafafa rt fafa t fa fa % ^>m R fayr fat fa a ^ ^ fat 

% afar Rpf ffa? fa 3^?T fatR % fan Ft fa fal % ffa fa fat I 

51. TrfarTRRTRRI 

(i) ^^ fa farfft afaiotfa RT fa^lO fat 4^1 PMlHl fadt % fa-1 afa R7T 4fa ri JF fanT RRTRT Ft '3TTXFTTI 

(ii) fafafafatfafa afafat RT Rfafat fa RfaRT RR ffa fat fa# "4 wfarit ^t FT^fa ^ 3fR^T%FRT^T 

Ft ^TTT^t I 

(iii) 3Tftroiftqn4^i<! % MiM<rt "4"farfat Ft ^idl^ftr ^ 7 %^ 

Ft^mpti 

52 . 

farft 4n mm 4" FH ^n mmm % 3fF^7 ^R ,J i P 4qi Vt yr4^ Fq^iRiv 3T^f^ % ^JTT FPt ^TT faF^fe 3^^ FPrt ^TfF ^TF 
Hfi^l^i^icil'i WMiH^f PTRTt Ft I" FtFT "^TfFQi I 

TT 7 ^ ^TF fa ^rPwiO ^TT ^4 ^k 1 F^fa 3ft^JJT Ft% ^t ^TRFfap FRTo % W ^R 3R fafa RTt T fFFTt FRfa fa ^TTT^fe 
'wfa fafa ffar fat4 R RF fa f I 

wamrvi 

3tftr cf)id ’Uf M| ’^TT rTOT 

53. % y<t>IT 

ffarfaf % Tn^faf % ^Ttzpfa fafafat rt fafa ffarfaffar wr fa T^fat % ffa rt^ fan :— 

(^ 7 ) 

C^r) ftfarfa^K^fa 
(R) farm ^fat 
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17 


(^r) zrmmv t 

(T?) 3^ fafTC ^4 

(^) 3rcjftr^4 

54. ^ft viPw yim miRi<M’0 

^<41 4%*if4<iqi WT yifaqiid Rt l 

55. 44 4 TRTRT4 rTCIT ^j<^| m 4 I^ 3tf^|chlf| RT 4 ^ 4 "Rt etTMtf «|MI^ ^iRtrl 

( 1 ) RT 3TftlRTC % WT 4* <^iqi 'I^T RtiMI RT 11^ I 4q| Rt 3iPiqi4i1l 4t fc41 'ft 3IRTT Rt 'g^dl 4 H'll 

R<H R 34 R<4 RT [4^<*ilf4qR RR yifVRI'O % ’HHfT 3j4%cT % I 

( 2 ) 4rt*tct 3f4<i rt%r ^<^41 rru 344rt4rR^N rct^f?t to ^if4<t>i4 ritrfJ r ^ihm qcii^i rt 

t: 

Mi^ ‘^f^T'Mf^ <tij <HHq 3Tf4RT4 R qo4-qi{l 4 ^ 15< 4 4RF 3T c l4 3ftl 3i hR^K % £r| ^‘<5^-) I Cl 7 -! 

% f^Tir fqro; t ttt rpr^r 73r4 Rt r% RTRR^tR i 

5& 4 qm*i 3 Tt4 tpr* ft41<i , rt4 rt t$ttt 

tjgl R T RTT 3lf4RT4 R r4r<I, ’ J l®i TTR fR TJTPfr 14 nOn 3TRR rI ^ Rl4 fRR RTT 4, 34t R'-TR R R 

RRT BTTRTT RR RT T^Tt R RT% 4 ^4 INrT Rl 

57 * Pi<4 ,s i r n4)H 3tfi4<+>|{| rtR rtfRrft % ^jt *4Wi4 i?0 

f46TRTT4t3 3Tfi|Rl<l R r4r< 1 Rt R?p{ RIJT Rt Rf ^lH J 4l I 

58. 3TTRftRR ^ 

( 1 ) 344ri<I R Retail) TJRr 4 4 'jft hRm4r4t R 12 ^4 f^RT Rt 3ll^R-H^T ^ 7RRT% ; 

RR, RT fe ir;q, 4 RR fRT R 3 tRr> ^ 3RBftRF ^ 'Wf Rt RT RR41 £; 3^ 

R^ RT <4k % % RT^ 3RRT7T f^4f 3?k ^PTTff Rt RT ^ RTf ^TR fe lRT RR 4" '3^144% 

RJRT T?: fRT 4 3Tf4R l4 ^IM. I 

(2) f44t 3Tf4RTTt R Rt 4 r^ 7 WT Rf % ^TH 3TT^ft^ Mc4^r44r^% 

rt] % fpR W fRT Rt R 4 3TTR7 R RlRT4 l44 I 

( 3 ) (r) 4? hih 4) 4" 14)414>4^^c ^4 4 <j^h4 ^ki r 4 cil t t^ 3^TRf4iR ^^13Tn4 °i44 41 hi4 ^^1 "4 3tt4 r 

44 4 RTRit i 

(u) r4r(I % rih4 4 444rR i4 r4trrR rf#"rT? 4r r4r4trr4rt 44 444fm 

4rt rt wu 11 ^ 44 t4 Tggt ftfwr 60 4 f44f4r r? 44tt 4 44n4f % arftfiRi #41 

( 4 ) ^ RT-^Pi^H ( 3 )(R) 4 RTT f¥4f4l ^ fqPl^H-62 % 3TR4T 4#^ 3t4 

444RT 63 % BRT^T Rjft ^ 3Tf4llRT f44t '3Rq RJR Rt % RT^ RT 4t RT Rf4t 11 

59. T^r 

(R ) ftTRRf44Rf4^TT 3Tf4rf ^4 ^tlrfl 

(1) 344rt4r r4r4 ^j4r 4r% ii % 4r; ttr4rt% 4 4WRfRRT rtr^44tt : 

RR^ R!7 fR 4 r % RHR 4 ^4 R 4R % T RTF RRt ^ 4 ^4 Rt? r 4 # RT ^FRt I 

(2) '3Tf4RT4 Rr4r 4fR4t 4tTFR R4RCT 3TfSm rq^Mir^RR'^444t T f^^tRt f^TRf^RR 

T^TRIRm'^RI 

(3) ftj)M l f 4RR ^ R W 3Tf4Rl4^ Rt 3 r4i % f4lJ ^4 r4r 4*JR R4 RT 4rTT! 

( 4 ) 31 fR RR 1989 TTR'gRT 180 f^4f RFRT 37^44 % farR f44R^4RR44 1 RRT4, 1990 4 240 1 rt 4 3Rf>4R 

?TR Rt fq 4 r H l f*JRR fTfRl Rt RT HRlt % I 


2563 Gl/2001—3 
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( 751) R;t|| Mil'll tmiIbu 

(1) ^rfd^nddi (TTfhj^T^'fTT^'^ft^T^nrf^RTTTRhjr^r^ 

aidf^dti 

(2) ^TSIT^rff *Rtf3rTT^*bl<u| (7500) 3S33^37dw3^ 1 JC73iff 

3idt t : 


fddft w snftmrft w dRrddrpst fddaTdfor'dHddiff «n 7ft '^r ft^afr ^ ^ ^?r 

■t* 77337 % i 


< wd 

(1) ijjfl ad i 3^d"gl 3d 

dt Wld ad* % 3733 dn d Rid TI# Rjnjrft i 

(2) (3) W^dld^d 777^3^ 3717% fall 5/3 dpidt 1Rd"3*RT ^7 TSIld d Rid 7S17RI WT^TTT fdd WR77 

dl dlnitl ^>^1/*7 d ^FI Pn^lA °l§ fa*J37T 1%>3T J ihi S I 

(73) hIhiJ) T^/dfe^ ^7, farad aTfdwd R7 «b*J3lfl dRlfdjR idd R1W f 31 d*7I d W1TO dd RT317 f, % %xj; 
nenft^rTi advwm RdRid^w yf'H ^ %d*57 w% fan* s/3 ^ ^ ^ wqr Tfft 3^r%-aTiTjTf) i 

(R)RrafddtaifdRiid ri ■'nd^id d7dRid saini ri< n<al«ifwiTrnrt^dqi<6itfd^ndt'l 'ttr rr %d^57 
w farqd Rd d^i d rrfti ri TsrcafTR duRi ttri t ri rttrS tjrj ^ t, % R^d Rid %dn57 rtf % adr rrt -<jd $)d-£< 
RTFd 5/3 IVi R7 d dlHiO ^jgl/'+lfs'tici dT Rffli R><d Rd /H Pci if) 'nm , i) I 

(r) rfi aidTRid ri =b^^i(l Rd spjqfd-rdr ri Ptcw rr aiRdr dt dlmfl ^t/dfdRi^T ^d "tjr-Irrr’' dr rr d 

R1R1 ‘hi S, sTTelt oil Hid tjgl/drs^ci tjgl % (ild R7 'jihi Rd and qicil <jtir>) ^dnid ^1/dfsmc'i Rd aidlRiRR 10 d(R 
d RKqtdR ‘' T^R-dlRR’’ aTRfa % TJR7 % 37377Fd RIR d RRI ftRT ailR'I! ’. 


77RJ RF fapr ndRid t^£l/d1VR)cl t^gl PiMfciPafl 3cit % BTWrdtR 3*H 6 td TTRTTT d°ll % <d<iH TTpTTT Rt) ^T ■hhkiI % : — 
(0 37ftR7Rt tttT frd^riTl'-dRid ^jf/dfe^s^rfR%TjtTFTn^ld TfdHR^rTAntT wtt^trtjt■^Wt .- 

hv-^( hP; Sipiefjid ^T t t)*-(^id T 7i^ 3l "®f®h 3 d H'jp/ 77 ^ -dnid ^gl/dfs'tici ^gl % Pf;<Hl dt RF7 % d«iR"d ^d Hfdi h i 
■RTRI RR ^ R7l 3 i jhRi ^77 7Rf TI7? 7TO7TT'S' •sw'td dlHld/dfsH-.d ^t 73rd df'd J'^hI 37qfq ^r^Hi ' E R7 Tjt ^iiLpil I 

(ii) 3R-TR 'RR % 7^717 RlHld '^'d/dfs^Tgj)' -H HI j,'7l Tfl 3TTqi7 -RT tp3J7 TfS'JTTq I 

(iii) 74l7-.ld df77TT RKI 75Tld rdf«Srt7l W^-'qRTT^^T^TlddiRTd'^/drfe^f'l eft"3TTTT^iTft% I 

(iv) ddTTt /jd/dfSRTR T^t TnnfdT R7 d tR 33 d % addend -ri ^d^id d dds Tn strir ^ 

yHT'7- T T3 h% Rhu, "TTOTTI % fti arsj 17 ^ -^^el ^ aTPt dl 1 h S I 


TWt^vTtiT 


1 . Th^Pki ' ; dt' aid<a arfRHiidRT H-ddld dqid' yrdH-i 1 )d% Piu, 20 f^-i Rd «dnid '^jt/drfe=hf'i ^T T TT^^Wll 

180 r* 7 H 71H> RpRfl 'JlTTpl S I 

2. PiypKi 7T>T nido d arfd^Kl ttt c ^4'HkI dqi % wdl'Ti"^t R'-l % Phh, 20 P;h "dt dlnid tjjiI tet hi^ ?d‘ii I 

61. 37TTT f 4T77JT 

(1) 3d77^^^Rf^ldt 31R | 77K ' ) |^37d377!R^d7S75mnfrjm377%RF7^77TRT137-^td 1 T3dt dfk 7R ~m 
^Trdrd’TT 377 ^ 777^1 KqFr d* 773d |tt xn^TT wildihid im dlnid Rd TRidtpER Rdf ttpu wjt 1 addend 7n ^d^id ^d7p3j7^d 
Tind 'Rnd aTTnqrTw ^ ^t amfd fdiTd dt 773 ^ 90 drr ^tt 377 ^ d^r ttrttt a^dd % id7H 360 fdi d 3dw wf dtdt: 

trrj -q^- fqr armTfdTT ddddddf d' 37 ^ did % arjddR d fddt 3d»77f7id ■rt ^d'-iid ^rt <pT 720 IdR ^d ardd trt 

37771777773 idj7 TfR Rif.fli S : 

3 R 5 titt dn P 77 adRTfid 3 t <64^id ^ ^rrdt ddud % 773771 d did d brgddq d 37«3«a ud 720 % rf; 37771*3777 

dip 3?7 7737171 -'iTR Tdd, ddi 3733^1 dd 77773 , fdrfem 33 d 377 % fdd Iddn w dd ertt i 
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MRR MR : MMTMRM 

(2) WR MTfMMRTtMwrf F MWM feTTJT7 3FJMRff MfWRtMT +4^|{I Mlt *mW 4 fMRTt WR M ^ % 
MTMMT^R^MRt MWMW^M^MRMMRTt I 

C 3) Mft MMfa % mrr mrr ttm mR rm mrt rtR zfti rm mi mi Mft mmTm mr wi 4wjfa 

% fcftJ MRf Mt MlI<'Tl MMlf ftr MRT MMM MfWfp) RR MTR F MR^ F f% MMTMTTM M^ ^Rjft MTMRf MT f^R-i) M-M ^ MR 77 ! F 

MTM7MMT R^ Mt fRi MfMMTCt MT FFtMTlt % fRMMM F WT «ft, MR fR^TT R MMMT t fM7 MMTMRM MR MMpM M?t MW 
% fMR Mt MR I 

62. P^ylM MTMrftMMo vF^RTT raT PmvIm 

fMRTt MfMMMtMT m4mk1mR ^W^H, MflMR Pmt^H, MTM^' fMRlt MfMMRTtMT M)4 mk1 

MRR MT fMRTT MM % fRTR^MT % %^M MTMRT % fellPl^Vlf % M^MR £RT f¥4M fMMT W^, iFTtM MFpfFTO 

RPR Immim Rot M^fr Rl M TOt 11 
63* Utjfd 

(i ) IRjRl % MR 4f TTR7 MR ~4 nip MRpR RM> MR MMTm Mt ^<^dl R'SJTM ’H^fll ^ IM-hM) Mtl J [n MRjfR % <mR MTt 
24Mfa MT M^FMM MW M^MTR % MMM mR Ht Mlfwt! %ft MfMMTRtMT m4mw1 

r!<ip 12 WtR R MffyMi’ Hfcl RFft I 

( ii) TRjfil ^RZt mR T^’hI 3FM y *hK mR % MTM 4Vs( M MMRT % fM>PJ TRjfr Tg<.d1 % MTM MiRIrci P^omI MM y°6|< 

RTp-^Zt MtRMtM^fr RRBMt MTHTt % MT^T #R Mt FRtRFf ftrfRMIM MT MTFWR WR fRMT MRT Rt I 

64. ^^RMWTTTrTFlMT 

mPfrorP ft m4fk 1 Mt ^^3 ^ ftmm mt fmt f m mtrrmt mrI ^r<^Ri mmtr Rt ^i^Pl i mmj 1m 

MfFMRt MT MRMfr Mt RMTMTM % RlTR FM; TMft t Rt MM% MFfft ^ Pr pH P^TMt Mt Wt ^OfifTRT tM tFTt Rt MR Mfwrft MT M+MRt 
Mt MRMTIJ75 % RMM WfMH 59 MMR-WwT (M)(4) % MMW mPfR ft vlMlfVMR W Mt f^ v TlR F + RtRT : 

3TFt Rf> 1 mMM °P)^ MMfMRt 4V> Ri) ^Rl Pi^P fid I i? Rt MR%7 SR[ Mf^lR 1^T9tMTfMMR Mt 3RRfM Mr RlU 

Hwi 59 FTMM-fRfWT (M)(4) % M^TMh% WIMtM%#ft : 

MR Mt fM ^ M4MK1 % MMM M MRi fM WM % WWf MRRot FMTTT TFTFR MR Rt R t MM MR% MTT^ Mt 
fM?lMTfMMR Mft MMftl % tMR MMT mIt RM ifrt I 

65. "Stmt Mrt mmTu^ : ^hiM mt mmfmt 

fMM BTpMMRt MT M^Mf^l Mt M3p MR % MP( Mt MMTt RmM % RMTM F MTRT MT TRT MR #M Mt MMt MM 
M?t ^TT f^TM MR ^fTMT F MTRT % <kTM MW tMMT Ml MRT I 

66. MTT Wll*T 3ftr RHI^M 

(i ) MfMMlft MT M^Mld fMM ftM MW MFfRR MFlMT MR% cffM MTR M MFffRMR M MRRot '3RTR iWt I 
(ii) MfMMlftMT ^4 mNJ fMRMTW'R'Jdt %tMTT,fFTti MFTTMR% MTMfJ fRMRMRMt ^<--if MT MftFffRR fF|| I 

67. MM^WTTOTrffcf 

( 1 ) MfWTTt MI MMMlfr TTMT MR MFFTRM MMfM % MM RtMT Rife MR ; 

(Mi) ^?jdt % RTTTM MM% ’'JOR MR M fM^fMR feri. MR MR MT MRMMRM MR MT 
(T3T) ^'ddt Fl RftRMR MR MM MT MFfWM MR R% I 
( 2 ) wtMRM "RTTM Mit MMfa i^RM MMoR M?t RtM : 

(M>) MfMMTfl MMM F MTMT % ftW MM WIT Mot MTR fRMt ^ 3TpW MM MMfM, a^k 

(7R) MMtMTft %■ MMM F MIMT % fRMMt Mt W m 3 UfeMR T?: fW F MpWMt MMftr I 
(3) ^l4^g> I J l MMMM^ MMfa%^TTM MfMMMtMT^^MRT MM MI MM^ MMTR M7 ^ 1 ml % Mj'^R, Mt MfMMRt, 

#3 MM MTMRFTTI 

( 4 ) MfWTft MT MMMTTt m3 M^MR MR4wM MMfF MR MMMT MRR MFTM MM% 1 JMR MR F MMFJImR % fRM MR mRR fRMT 

RTQMT : 


MF^ MR fMT MTR % MTWfW MMMWt MR MMMI RR% MRRMFM MMM M MRp MR MTRMT l 
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(5) -cn;^ trtY 3T^rf^f%TTTfrTTt^rftrsrrfrT^Nnfr^^rfrftr 7 ^^TKjTfr! 

(6) 3Tfa^^^4^^3rw4l wf aftrfom fs^i ^ifll 

f^r f4>41 wft ■jtt 4i*ii qq q4t q vt 3 ^ ^r4y?ui $refy Jiinfft 1 


(7) ftFl'3Tfera!Td7TT^,4«llO Rkl 4««h 3PJ$hT^TeiHraTW^^BThTF^m^Ff fi^T-sm^TTI 


3TW5T7 


68 . 'MfTffer rTOTxf?H 

(1) e 4l^ 3Tf^°tiiO qi4qi-0 1vn*i4 =ti4qHl qfV-q f4f4 sffT y°bl' J [ •s'Hqtr 3Tf4f4*FT, 1952 ( 1952 qq 19 ) 4" fqf4R{ ( 'i ^q 

% 3FjqR f^WT ^TT ijft ^FT # t, ftfV qq 4Wl I srfVqqqT ^T afk tqi 5TCT qfarq ftfa Tf faqj 

^TT%*fMT 3T?iqn^q^q?r ■3rfi#T^%wf4f%3T^Tn:'#r r TTi 

(2) (^)) t ti4^KI ’^fq'-q fqfa aftxiroH'OTtj 344 Pih*i, 1952 (1952 qq 19) %3q44f % 3Rr4q 3TT% srfqqqfl' 

^ ^4-Jld, 3qq ^‘6^’1995 

% wi4f ^ TTTftRT FlFt I 

(13) ’^71 ycftH Squ. qft ^ ql'Jin 16 1995 "4 UMT^t pi*FI I 


69. 3t*?PT 

(1) Sifqqiiil qi "n4' e (iO Pi*qfcql<an 3q-[qf-i t i*i'i 2 % 1 hj*hk % ^j*inn qq hiR p| 1 11 1 

(2) fwf 3rf%WRt'*n R)4^k1 "5T5t 3M5F1 71% qT 4t 4«J<il arftjpRlH, 1972 %3qqqf Til 

(3) % 4t srfWFT, %TFRftl 

(3) (i) arfaqqRqi +4 ^k 1 fanfafuM fwfqqf % WI%fanqrami— 

(qi) 1 TT 




(73T) ' t J7'3 T R 

(■q) Ttrff fq^iqacii q7 14^4) “KHVl ^’q> SKI SFjqtftfcT fqf°hf'Hl ®rft|q)Kl % n*ir'i'iq % ST;JWK qF 3TFt 7%T 

% fair 3TOT t, qi 

(q) T^t q4 qft fwi -'jft qr% % qiq wm qq 44 m, qi 

(,ir) ar^qfert^finqr'If'^qTTmTfqTqTi 

qcqjqF f4r qq^sfR % WI F3nj qTJst^qKtqiqqq^f 39FH ^ 71% "SRt 3Ff %97T ru,' n % q IU %4 M W f '1 i 4' %qiq 

■3TT 41*11 7Tf> ^IFT %> 4% oh<?NR % e hK ,, i ^N» fqrTlq TrfH 1!^ THI 

( 11 ) arfqqqff’qT th4«(i4 ^4 ^rtufTi, yr4«h ^1 qq-it^r wim 6 ^ arftw% ■rft %f^qn u^ h tf 1 } qq 

^pr^nfrtt, ^ srftqwr 15 "Tpr^ % % 3 t®wN ^it: 

q^7^%7^fip^3rf«PRl^'qT7FNlfl''^30'^ T f'^ 3Tf*^F^^«ll ^<0 *4t t W- % WT^ 30 ^ ^ 3?fw 

Tfqr %r qr4^ ^4 % ■pqq; 3 tt4 'tft % %3 ^ 3T ^ ihRiR««i nfTi *fq qra ftht : 

■qRj wfa Rfr4t 3qf4wt'% : 44»q4 : gra fritr nti sffjrq m 3TrvTfcnn T q : 

vft%f^^q^4 1 ^%^ , q4'3q^Vl T Fwf4qT^T4%3^q%fFiq;ijr5 ) arepwm, 4^44^4, ^-ii'm^^T^rqi 
q - q [ p<T . 4Rq 4P 12 wNf % 4tTFT ^T, ^433 (100%) Will qeq fj#q *1% ^fR-W-IHIHH MrTf ^q aflqiq 

#qi 
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70. taHWR 

(1) Tn%F?3rfferof?-qT ^4-qiO amtiarr^f^rm-wnT 

^ ^TJrf ^TT aft? %% %?T f3*?TTT W 3TTSFT 3RT TO 3ff t Tit 3^ 3TTf%w{t *tft 7RJ% foK ^RAT a^ffTJ I 

(2) ^ 3?f%Tnft^*fc4qHl%TJ^W3?TRTf4^T*THT^'^f 3^37^-s?A%T^3*TTW3T^Tff 3ftft"3ITi^ 

^3*fi%^^’%7TI'?T*ZT%%TtTT(p3 3ff t*>RTT % i?F''TftTpfa eil«ll%?>f afk %T?t ft Rreft ^ arftRPlft *?T %t 

arq% f%?ra w ft 37 ? ^ptttc f ^ift^pfa ^ ^ artprff 3ff ft ^mjTTt farrf % frit 1 %rft ft*?m % ftitj; tSfa? ^tft ww f *jfa ft i 

■5T^fT arfomt *?T '+4'^Ki %I % %7?t ft *PT*?fa*T *TT 7FTCT f 7*7T3 i( l R( l %*?T ^TT 77*TmT 11 


72 . f^PrwT w+i^N<h aflr Bmwr 

( 1 ) 3?®?a? ^H*?-whh 1 7T i),4 3T^f7T*7T Pi^sfi 'Jii{l ^17 7?«hit f ft sift TP?f ^ftrRpTff % >iH<nff ^5t T’TFJ^'Sfift tj?7% 
r^MiP^q ^>7f %■%!? ^il ( iifH't) ft I 

( 2) HITT? mwk, 3R? ^>ft ft 7l'*jl'-i ^Nt f M<.i*i<I =f>"7f % «n<^ Ip? RtRiH'if Tfit s^hshi ^FT «'na1 % I 


73. f^TTTFT sftT tqi^pHili 

( 1 ) P=iPi*1 m i®l<rfl % fatfl RT fqRWH ti*i^M Mc4=t> IV-TH, fSrf^R, 3'TfpT'T ' I TT ffrft ^TTC 3?*7<7T ^tl *f?tf 3 1 ?f *? 

ft -ifl fffmratft % ■str't f"l"l % h^Ri hc?) use'll f ft afr 3 r srff^iR4f afr ,4^iM at ^I'^ft, t^n^sRr Put^i ff*n 

*mn!h 


(2) ^ pK*n% =d^'r^33 Ph«i 3AWfr %3m‘tfl ffA AT? 3TTf7T AT 
JHn'iq fV-u ' 1 ■Ml AT ft Af ARt 'Jliy.'H I 


3tj^-i 
(faftAA isfff) 

ff'3T3ftrii\iif|<?di mInuii 

WIR :. 

fciiof) :. 

A . 11,(1 ^5KI AtAAT AiTTTT/AiTft \ % "4’ . ff % 

arfAWTt rt ^r4^r6 % 3 "3^1 4^: ?Rt mfof '^wicRi ^ tW«rt ^ fwftr ^ wrj; ■ 551 ^ ar^faffi <i(i(t«iT ^ *m^i^i<l, 

'ir'^T'i'orll 7T«TI gil/lcini if Pi'Mif^n 3^7 1 JTI ^v^TT/RT^ff I 

"4 3TFt 41 m ,j iI *htni/°b<nl ^ fa> if '3iW '^i' «m4t 44Rfd tie'll RT 4f«t> % TIT*? slcH *u?^ Ptitft °mRw 

"4 TTOfKm Rprft ^p4 % Tift 4f ^ Tjjrn 37?% ^? ^ a?qn ts?%t %t r 3t ti*tr a?h; r ft %?t %tf ^r?4 

*Kt ary# fRT/ijft -aft? 3 Tift 3SRT f*T? % 3TftWT7 ^ %7ft *?ft *?T 5tt^irH«W AWI^>1 afa H ft 3^11 ft 7R?*?t ^ 

3^RT %?> % 17W f% Wt ffvft w?fq7T %7?t *T%RTK ^FTT ffttaW ^??t %t 3T=yRfcT W^R ^%WWTt | 


TR ; 
RRR ; 

f*^TT^T— 

F^rTT^ : .. 

1 JCT TR : . 

: . 
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[Wm5(4)^f] 

3tffer5n1t w^ to ^ wh<a w?f fabm ^tott tft^rjjr t^- 

i, ^ .. PtHfaftsm 

(i) 

(ii) ^ Pf ftrciffra it ^ TT^ Hr-n / Hfn ^ftfar 11 

(iii) pF ^ Pp^lT % f^T^T <n)fan % I TJZ ^ynfti ^>T 3ii^i TITTR % I 


(iv) ^HiqRq Pp*TT ^TT^ I 

2. ^ ^hohPi^i^ yR k■ p Tfmwxti\ Pf *4)^11 Pi^Rki %sraro^rnj^rc 

t? ^ *i<at*<i ftrcj <t\A % Rrji^ ^TTT^ft ^ii/^H I 


f^TFF : 


WTW : 

315^-3 

T tfl T f 73 

pi«m wm *1 yitiuu 

(faPm70^3r) 

WPT : 

; 


■f¥ j wil^Tft, .^far ^ $ PpjPri % TWZ y,n\sKi i hIm ij ii ^tkWdHnl ^ 1% 

(T«tn) .(faw) %(T fWR WPT tl 


2. T*TFT A-0 ^RT'JPf % I 

■^T 

"“TT^T vm ■ap'Pjfq.(WR) .(fSR’TT) t 1 RRJ 

.(wft) PiHfana n wjff ^ 3 tw f%*ira wi ^tfqTi tar % ( 


^JTt RFT : . 

ms-iih htiPw ^ : 

h^f'+d Tnrta :. 

TETTaE : 

T 'jJl cii'j R 'Ft -i+I "hli Tlj I 


To/- apra%r, arvqsii 
[fem III/IV/74J/2001 -3RTT. ] 
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SURAT BHARUCH GRAMIN BANK 
NOTIFICATION 

Surat, the 7th August, 2001 

Surat Bharuch Gramin Bank (Officers and Employees) Service Regulations, 2000 

No* HO/STF/18/243. —In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 of 
1976) the Board of Directors of Surat Bharuch Gramin Bank after consultation with the Bank of Baroda being the Sponsor 
Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 

CHAPTER—I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Surat Bharuch Gramin Bank 2000 (Officers & Employees) Service Regulations, 

2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank ; 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act" means the Regional Rural Banks Act. 1976 (21 of 1976): 

(b) “Appointed date" means the first day of September, 1987: 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1): 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being: 

(e) “Bank” means thcSurat Bharuch Gramin Bank established under sub-section (1) of Section 3 of the Act. 

(f) “Board" means the Board of Directors of the Bank; 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year; 

(l) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(I) “duly” includes ; 

(a) serv ice as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments' 1 means the aggregate of salary and allowances* if any; 

(1) “Employee" means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee or the bank) and children, parents, brothers and sisters of the officer or employee w holly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse: 

(n) "Officer 1 means a person appointed to any of the posts specified in Regulation 3(a)( 1), 

(o) "Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions; 

(p) “Salary" means the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank 11 means the Bank of Baroda: and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office 

CHAPTER—II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3* Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such oilier categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Mcsscngcr-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Swccpcr, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all limes all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a yeano meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees ; 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the serv ice of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Even officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule If 

6* Seales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from lime to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7, Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(in) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
nionihs. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
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performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank s service if in the opinion of the Appointing Authority 
the officer or employee has satisfactorily completed his probation. 

(ip Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case ol a directly appointed officer or employee his services may be terminated after giving one 
month's noln^ or v:w rt feu thereof. 

(b) In the case of an officer or employee promoted from the Bank s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his sendee or resign. 

(b) The period of notice required shall be 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier : 

Prov ided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months' pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof; 

Provided also that an officer or employee aggrieved bv the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision v, ithin a period of three months. Where 
the Board decides that the order passed bv the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not \*t^ than three members of the 

Board to review whether an officci or employee should be retired in accordance vrifi the Sub-Regulation (1), Such 
committee, shall from time to lime, review the case of each of such officers or cp ( 1 ■ "■ imtD-r; cminendaliontothc 

Cminmin 

Explanation * 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
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superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-111 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 
12. Record of Sen ice 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13* Seniority 

(i) The Bank rhall maintain separate seniority lists for each cadre of officer or employee and category -wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to lime. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

Oil) (a) The seniority of a promo tee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there arc two or more promoicc officers or employees of the same length of service in that cadre or 
scale, their mlcr-sc seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

ic) Where there are two or more promotee officers or employees having the same length of serv ice in such 
preceding cnd r e or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, ns the ease may be. 

(iv) The mlcr-sc seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the rev ised pay scales circulated by the Ministry of Finance, 
Department of Economic Allans. Banking Division, New Delhi letter No. F 2/17/79-RRB dated the 29 April, 1980 arc 
adopted bv the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Prov ided that the mtu-sc senioritv of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 - V9(FRRB(I) dated 22 February. 1991 shall remain the same 

(v) Ihe intcr-se senioritv of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the lime of their selection. 

Prov ided that if officers or employees recruited under the general or resen ed categories arc allotted to the Bank, 
the intcr-se senioritv amongst ihe candidates so allotted who joined on the same dale shall be determined in 
accordance w hli the marks obtained by such candidates without adding notional marks for the rescrv ed category' 

14. Promotion 

All promotions shall be made at the discretion of the Bank and to officer or employee shall claim as a matter of right 
to be promoted to anv post or cadre ■ 

Prov ided that promotions of officers or employees in the Bank shall b? made m accordance with the rules framed 
bv the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or cmplov ee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is sublet to the undergoing probation for am specific period or otherwise, shall be liable to be 
reverted w ithout notice at am umc where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every 7 officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy’ and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority' or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority ; 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every’ officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society _ r o T commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary', scientific or charitable society registered under the Societies Registration Act, I860 
(21 of 1860) or any corresponding law in force. 

(xv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority, 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose; 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry ; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowty has the same meaning as in the Dowry Prohibition Act, 1 % 1 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish, 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and Investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale: 

(iii) incur a debt at a race meeting; 

(jv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with previous the permission of the Competent Authority . 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of w hich he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1: For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months, 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 

Rs. 10,000/- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
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time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Prov ided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such maniage is permissible under the personal law' applicable to such officer or employee and the other 
party to the marriage; and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has married or marries. a person other than oflndian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee w ho is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law. may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such dale or during such period as (he Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub'Rcgulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in die light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authori ty, cither 
involves moral turpitude, or has a bearing on any of the aifairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing m Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated m serv ice. 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrstaval is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, own any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank, 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual riatune. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery 7 from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders, 

(ii) Reduclion to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement- 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation; 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the ban 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub^clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if; 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal; 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

CO the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iiO the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39 . Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority; 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38; 

Provided that no requirements of Regulation 3 8 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer; 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct die enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer, 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investiption or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considcri ng the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person w ho may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his pow ers with an improper or 
corrupt motive. 

43, Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry', the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority'. 

44, Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary' proceedings have been initiated will cease to be in serv ice on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority'. 

45, Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1, In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3rd of the basic pay which the officer w as draw ing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period ; 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, it any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period ; 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s), 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman w here any other officer is the Competent Authority. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 


50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so . 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed tinder suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees, Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 6.3. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January', 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) May be refused 

without assigning any reason ; 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments often days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/mcdical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick lcave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit lor duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days, 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave maybe granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority, The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment; 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other i cason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave w ould count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government, 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of sendee of a female officer or employee. 

(i i) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, s ums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall fUmish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining lime shall be; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less, 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec- 
ti\ c of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee w hen the transfer is at his own request. 
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CHAPTER- VH 
MISCELLANEOUS 


68. Provident Fundand Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees ’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees ’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India m exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framedshall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of .gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be cither as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever ishigher, 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Di snht«nyn t r fndurifig hhw nwflt for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way ofpunishmenl after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only, 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect rrf an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay(100%), dearness aUowsnix aidspecihladlowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. BewkHe 

(1) Every Officer or employee dhall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such dmnioile .is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shaill be allowed to alter the same unless he 
satisfies the Bank that the change is bonafideand in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Reflation* 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations, 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73, Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCH K P VM Ll 

(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I..do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full 
Designation . 

Signature 
Name in full 
Designation , 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-ft 

[See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum.s/o. w/o. d/o.declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 

SCHEDULE IP 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 


1. The undersigned, having been appointed in the service of the.Bank hereby 

declare....(Place) in.(District) as my place of domicile. 

2. *Thc above is my place of birth 

or 

*Thc above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below : 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


SdA 

Illegible, Chairman 
[ ADyr-IMV/74J/2001-E?dy.] 
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